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of student grievances / prevention of sexual harassment and prevention

of ragging
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FHI%H Ref. No. 16-3/2018-Nominee Rei#/Dated: 13.11.2018

\/PrincipaL’Dean/Director of all ISM Colleges.

Subject:- Submission of Action Taken Report on the minutes of the meeting held on 13.02.2018
to review the Anti-Ragging initiatives/programmes with Regulatory Bodies under the
Chairmanship of Shri Kewal Kumar Sharma, Secretary (HE)- reg.

Sir,

With reference to the D.O. letter No. 11-1/2018(ARC)/02 dated 30.05.2018 of Dr. Archana
Thakur, Joint Secretary, UGC, New Delhi on the subject mentioned above (Copy enclosed), I am
forwarding herewith the said letter for taking necessary action in the matter and submit the Action
Taken Report on the minutes of the meeting held on 13.02.2018 within 10 days.

Yours falth(ful -
/

(RAJESH KU
ASSTT. SECRETA (AD
FOR SECRETARY

Copy to:-

1. President, Central Council of Indian Medicine.
2. Dr. Archana Thakur, Joint Secretary, University Grants Commission, Bahadur Shah Zafar
Marg, New Delhi — 110002 in reference to her D.O. letter No. 11-1/2018(ARC)/02 dated

30.05.2018 and 07.09.2018 respectively.

3. Guard File.
(RAJESH KUMAR JAIN)
gfafrssy ASSTT. SECRETARY (ADMN.)
TR FOR SECRETARY

BC
i b Y
T T ey A g‘ﬁ-xnen,

\—6 fk\m&“&p FiEwE 5

2welles a1 8 NOV 2018

Letter 2013-16 [ 87 ]



fasafeeamaa spem s~
University Grants Commission
(v dam fErg TAwE, YR TER)
(Mmlstry of Human Resource Develspment, Govt. of India)
gt e wwe wed, =% fdi-110002
Bohadur Shah Zofdr Morg, New Delhi-110002
goare Phone ; wmafea Off - 011-23232783

B, Aushans Thakier : b e Fox : 01123217124, e-mail : archana.uge@nicin
Joinit Séeretary .!39 45"9"““/ KWL e ‘

3D

May, 2018

fg way 108

T

DO. F. No. 11-1/2018 (ARC)

Dear Sir,

As per decision taken in the mmutes,ofjge Meeting held-on- 13_02 018 to review the,
Anti Ragging initiatives/Programmies with the ‘Regulatory” otlies tiridetrthe Chairmanship
of Shri Kewal Kumar Sharma, Secretary(HE), the details are as under:

I.  The Regulatory Bodies may ensure that the Nodal Officer details are correct &
updated regularly.. To create a separate page for Anti-Ragging and ensure
regulér up gradation of their websites. All the Institutions should appoint
Counselors for assistance of Students in traumatic conditions.

Il.  The Regulatory bodies may share complete year-wise details of funds
allocated/spent on Media Campaigning on Anti-Ragging.

“lll.  The Regulatory Bodies are requested to submit the report of
Reported/Resolved/Active cases on monthly basis to QGC/MHHD.

IV. It is mandatory for all Institutions/Colleges to submit the report of all Ragging
. cases directly to UGC‘heIp:ine i.e: (helpline@antiragging.in) online platform.

You are requested to follow-the instructions and send report of action taken on-
minutes of the Meeting as mentioned above.

Your(\jm/cerely,

(Archana Thakur)

Dr. Rashidullah Khan,

Vice-President,

Central Council of Indian Medicine

61-65, Instifutional Area,

Opp. D Block, Janakpuri, New Delhi-110 058
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%%/ Ref. No. 16-3/2018-Nominee Riw/ Dated: 05.07.2018

1. Registrar ef all Universities having Facuity of ISM.
2. Principal/Dean/Director of all ISM Colleges.

" Subject:- Curbing the Menace of Ragging in Higher Educational Institutions — reg.
Sir,

With refgrgg_-;e: to the subject mentioned above, I am directed to forward herewith a copy of the D.O.
letter No. 1-15/2009 (ARC) Pt IIT dated 28.05.2018 received from Secretary, University Grants
Commission, New Delhi for taking necessary action in the matter, which is self explanatory.

Yours faithfully,

W“
(K NATARAJAN)

SECRETARY
Copy to:-

1. President, Central Council of Indian Medicine (Government of India), 61-65 Institutional
Area, Janakpuri, New Delhi-110058.
2. Prof. Rajnish Jain, Secretary, University Grants Commission, Bahadurshah Zafar Marg,
New Delhi-110002 in reference to his letter No. 1-15/2009 (ARC) Pt III dated 28.05.2018.
A 3. Guard File.

NARANE —
ey (K NATARAJAN)
H-%390%Y, SECRETARY

98 JuL 208
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C. Creative Dissemination of the idea of ragging-free campus

9. Events like Anti-Ragging workshops, seminars and other creative avenues to spread
the idea. >

10. Safety and security apps without affecting the privacy of individuals can be creatively
deployed.

D. Using other UGC initiated measures

11. Students in distress due to ragging related incidents can call the National Anti-ragging
Helpline 1800-180-5522 (24x7 Toll Free) or e-mail the Anti-Ragging Helpline at
helpline@antiragging.in. .

12.For any other information regarding ragging, please visit the UGC website i.e.

www.ugc.ac.in & www.antiragping.in and contact UGC monitoring agency i.e. Aman -
Satya Kachroo Trust on mobile. No. 09871170303, 09818400116 (only in case of

emergency).

13. The UGC has got developed 4 short films and a documentary film to counsel students on
ill effects of ragging. These films are uploaded on UGC website. All
Universitiés/Institutions are requested to show these films regularly to the students during
orientation and “other programmes. These movies are available on the following link,

ugc.ac.in/page/V ideos-Regarding-Ragging.aspx.

Any violation of UGC Regulations or if any institution fails to take adequate steps to prevent
ragging or does not act in accordance with these Regulations or fails to punish perpetrators of
incidents of ragging suitably, will attract punitive action under the UGC Act. kS

Vou are requested to implement the recommendations communicated vide letter dated
15.11.2017 and thereby ensure a ragging-free campus, a fundamental requirement for a
supportive and fair institutional climate which is open to change, learning and progress.

With Personal regards,

Yours sincerely,

5%
"

(Rajnish Jain)

The Vice-Chancellors of all universities.

Copy to:-
-Dr. Rashidullah Khan, Vice-President, Central Council of Indian Medicine, 61-65,

Institutional Area, Opp. D Block, Janakpuri, New Delhi-110 058 (with a_request fo take
necessary steps to ensure these activities in all the Universities/Institutions under your ambit )

(Rajnish Jain)




Kead-

Print Close
From: Ragging Cell (raggingceil@yahoo.in) Date: Thu, 27 Dac 2018 06:04:08 +C000 (UTC)
To: ve@muhs.acin, vebput@bput.acin, uuculture@datacnein, cue@mrsstuacin, ve@ptuacin,

ve.shekhauni@gmail.com, rau_jodhpur@yahoo.ca.in, veoffice_ru@yahoo.co.in, garimareni@gmait.com,
sebastian sunny@gmail.com, verajuvas@gmail.com, info@policeuniversity.ac.in, ve@mpuat.acin,
ve_mpuat@yahoo.co.in, brijuniversitybtp@gmail.com, ve@tnteuin, drvaithianathan@yahoo.com,
vetnfu@gmail.com, ve@tnmiauwin, regpjtsau@gmail.com, vesklishu@gmail.com, vesuknr@gmail.com,
satavhanauniversity@grmail.com, registrar@rguktin, snsirasani@rgukt.in, nims@ap.nicin, ve@gbu.acin,
patove@mmmut.acin, duvasuvc@gmail.com, veuprtou@yshoo.cein, upuafulucknow@gmail.com,
kmmhan_jmi@yaho com, ve@kgmeindia.edy, ve@uptu.acin, drmcpant1956@gmail.com,
ve2Fuuhfm@grnail.com, ve@uou.acin, drudairawat@gmail.com, mahavir_gkv@yahoo.co.in.
pdschauhan@gmail com, prospmisshra@yahoo.co.in, bku.univ@gmail.com, ve@dhwu.acin,
bhabatose@yahoo.co.in, principal_ruc1948@yahoo.ca.in, veubkv@gmail.com, atk@iitg.ernet.in, ve@aau.in,
profeschak@®yahoo.in, csc-chakes@yahoo.co.in, veknuasni@gmait.com,

subhasankarsarkar1 @rediffmail com, info@cbpbu.acin

Subject: "**SPAN]"” Regarding Curbing the Menace of Ragging in Higher Educational Institutions, 2009.
Attachments: Circular.pdf

Respected Sir/Madam,
Greetings of the day!!!

it is once again brought to your kind notice that ragging is a criminal offense and UGC has framed regulations on curbing
the menace of ragging in higher educational institutions in order to prohibit, prevent and eliminate the scourge of
ragging. These regulations are mandatory and all institutions are required to take necessary steps for its implementation
in toto including the monitoring mechanism and any violence of these regulations will be viewed sericusly,

You are requested to step up anti-ragging mechanism by way of adequate publicity through various mediums;
consiitution of anti-rageing committee and anti ragging squad, setting up of Anti Ragging Cell, installing CCTV cameras
at vital points, Anti- Ragging workshops, ing all websites with nodal o complete ils, alarm bells etc.
Regular interaction and counseling with the students.

You are requested to immediately instruct all the colleges under your purview fo submit online compliance of antfi-
rapging Regulations on curbing the menaee of ragging in  higher “educational  institutions, 2009
at ftipdAwww antiragaing.in

UGC also drives an Anti Ragging Media Campaign through different modes and UGC had got develop the following
entities to promaote anti-ragging which are available on UGC website L.e. www.ugc.ac.in

4. UGC has developed 05 TVCs of 30 seconds each with different perspective i.e. Parents, Victim, and Offenders.

b, UGE has designed and distributed 04 types of posters amongst Universities/Regulatory Authorities/Councils
FHTs/NITs/Other educational institutions for the prominent display of these posters.

¢, UGC had consecutivél_y organized 02 Anti Ragging Competitions for students/faculty/general public for the wider
awareness of the menace of ragging,

You are requested fo adopt these steps and fo implement the recommendations of the committee o
of Ragging in Selected Educational Institutions in India” (available on UGC website) and
r may aiso be b { tic affili your gstee i

With warm regards.

s Forms!/MAPrintPr..




Universify Grants Commission
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Secretary E-mail : seqruge@nicin

BY SPEED POST
D.0. No, . 1-15200%(ARC) pt-11E December,2018

i

Dear SirMadam,

Ini pursuance fo the Judgment of the Hon’ble Supfeme Court of India dated 8.5.2009 in Civil Appeal
No. 887/2009, the UGC notified “Regulations on Curbing the Menace of Ragging in Higher
Educational Institutions, 2009". The Regulations are availble on the UGC website ie

WWW.IEO.ac. i,

It is once again brought to your kind notice that ragging is a criminal offence and UGC has framed
regulations on curbing the menace of ragging in higher educational institutions in order fo prohibit,
prevent and eliminate the scourge of ragging. These regulations are mandatory and all institutions arc i |
required to take necessary steps for its implementation in toto tncluding {he monitoring mechanism J }
and any violence of these regulations will be viewed seriously. If any institution fails to take adequate
steps to prevent ragging or does not ect in accordance with these Regulations or fails to punish
nerpatrators of incidents of rageing suitably, it will attract punitive action against itself by the UGC.

You are requested to step up anti-tagging mechanisin by way of adequate publicity Guough various
mediums: constitution of anti-ragging commitiee and anti ragging squad, setting up of Anti Ragging
Cell, installing CCTY_ cameras at vital points, Anti- Rageing workshops, updating all Websites with
nodal officers complete details, alarm bells ete. Regular interaction and counseling with the students,
identification of frouble-triggers and mention of Anti-ragping waming in the institution’s prospectus
and information booklets/brochures shall be .ensured. Surprise inspection of hostels, students
sccommodation, canteens, rest cum recreational rooms, toilets, bus-stands and any other measure
Which would augir well in preventmg/quelling ragging and any uncalled Tor behavior/incident shall
be orderiaken.

\‘) Students in distress due to rapging related incidents can call the National Anti-ragging Helpline 1800~
180-5522 (24x7 Toll Frec) or e-mail the Anti-Ragging Helpline at heipline/@antiragging in. For any
other information regarding ragging, please visit the UGC websiie ie. wwwuygcacin &
www.antirageing.in and contact UGC monitoring agency ie. Aman Satya Kachroo Trust on
following No. 09871170303, 09818400116 {only in case of emergency).

You are requested to hold the workshops, seminar on eradication of ragging in higher educational
institutions and are requested to display Anti Ragg ters at all prominent places like Admission

eatre, Departments, Library, Canteen, Hostel, Common facilities etc. The size of posters shotld be
8X06 feet. e A T o

You are requested to get your institution accredited by NAAC/NBA and submit the compliance report
and implement the special Drive on anti-Ragging prevention programme. )

You are reguesied to immediately instruct all the colleges under your purview to submit online
compliance of anti-ragging Regulations on curbing the menace of ragging in higher educational

institutions, 2009 at www.antirageing.in




2

In compliance of the 2™ Amendment in UGC Regulations, you are requested to make it compulsory
for each student and every parent to submit an online undertaking every academic year at

wyw.antirageing.in & www.amanmovement.org
UGC has notified the 3 Amendment in UGC Regulations on 29" June, 2016 to expand the definition

- . of ragging by including the following:-

1. 3 (i) Any act of physical or mental abuse (including bullying and exclusion) targeted at
another student {fresher or otherwise) on the ground of colour, race, religion, caste, ethnicity,
gender (including transgender), sexual orfentation, appearance, nationality, regional origins,
linguistic identity, place of birth, place of residence or economic background.

UGC also drives an Anti Ragging Media Campaign through different modes and UGC had got develop the
following entities to promote anti ragging which are available on UGC website i.e. www.ugc.ac.in

a. UGC has developed 05 TVCs of 30 seconds each with different prospective i.e. Parents, Victim
and Offenders.

b. UGC has designed .and distributed 04 types of posters amongst Universities/Regulatory
Authorities/Councils/IHI Ts/NITs/Cther educational institutions for the prominemt display of these

posters.

¢. UGC had consecutively organized 02 Anti Ragging Competitions for students/faculty/general
public for the wider awareness of the menace of ragging.

You are requested to adopt these steps and to implement the recommendations of the committee on

“Psychosocial Study of Ragging in Selected Educational Institutions in India” (available on UGC website}

and ensure a ragging free campus. This Circular may also be brought to the notice of coileges affiliated to

your esteemed University.

‘With kind regards,

Yours sincerely,
g

(Rajnish Jain)

The Vice-Chancellor of all Universities

Ench: As above
Copy to:
1. All Regulatory Bodies

2. UGC Regional Offices
3. Publication Officer, UGC, New Delhi (for uploading on UGC website)

LR
(n'ajni'zhsain)
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Secretary

No. F. 1-15/2015 (ARC) pt.II

To,

The Principal,

i ey M@
{As per list attached) :

i Raaeied Bl

Subject: Regarding prominent dis ‘f.a

Sir/Madam,

[n pursuance to the Judgment of the Hon'ble Supreme Court of India dated 08.05.2009 in Civil
Appeal No. 887/2009, the UGC notified “Regulations on Curbing the Menace of Ragging in Higher
Educational Institutions, 2009”. The Regulations are available on the UGC websiie
WWW . ugc.ac.in.

it is once again brought to vour kind notice that ragging is a criminal offence and UGC has framed
regiilations on curbing the menace of ragging in higher educational institutions in order to prohibit,
prevent and eliminate the scourge of ragging. These regulations are mandatory and all institutions
are required to take neccessary steps for its implementation in toto including the monite:
merhianisin oy per provisions in the aboves regulationo and eneure ito otriet compliance.

As per provision in the above Regulations and for ensuring its strict compliance, UG has designed
and printed four types of posters (available on UGC website www. uge.ac.in) to create awareness in
the students about 1l etfects of ragging.

You are requested to prominently display these posters on the university/institution campus,

copecially in the arcas wlhere studeuls guncially asseiible ke Lusiels, CAuLeenl, (HESY, Aeadetnic

blocks and couunon plaves ele. We are sending one packet of 04 types of posters to your
_university finatitution.

You are also requested to fill an online compliance of t&_{fg_}ragnnent display of posters on UGC
Anti-Ragging website 1.e. www.antiragging.in
YT HE G

T TN ;{‘E: frrd), Hﬁ_!q S0¥¥ Yours Faithfully,

EE B /

l’ \_’)é“‘j éa?’ . 2 Z MAR (&H}mah Jain)
Encl: as above ﬁ_
- ot

Copy to:
v XY The Secretary, Central Council of Indian Medicine, ﬁ“I 65, [nstitutional Area, Janalkpuri, D-

Block, New Delhi 110 058. (For issuing circular to your colleges for the prominent
display of posters and anline compliance lor the same.)

(Rajnish Jain)



OFFICE: 61-65, INSTITUTIONAL AREA, JANAKPURI,D-BLOCK NEW DELHI-11005:
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CENTRAL COUNCIL OF INDIAN MEDICINE G/ Fax: 28520878

A STATUTORY BODY UNDER THE MINISTRY OF AYUSH, GOVT. OF INDIA www.cdminciia.org

secretary@ccimindia.org

HHie/ Ref. No. 16-3/2018-Nominee fa<Tip/ Dated: 12.03.2019

"/Principalfl)ean/Director of all ISM Colleges

Sub: Resarding prominent display of Anti Ra ing Posters in Campus.
CIRCULAR

With reference to letter No. F.1-15/2015(ARC) Pt II dated 05.02.2019 received from Secretary,
University Grants Commision, New Delhi (Copy enclosed). I am to inform you that in pursuance to the
Judgement of the Hon’ble Supreme Court of India dated 08.05.2009 in Civil Appeal No. 887/2009, the
UGC notified “Regulations on Curbing the menac : of Ragging in Higher Educational Indtitutions, 2009”.
The Regulations are available on the UGC website i.e. www.uge.ac.in.

It is once again broutht to you kind notice that ragging is a criminal offence and UGC has framed
regulations on curbing the menace of ragging in higher educational institutions in order to prohibit,
preventand eliminate the scourge of ragging. Theses regulations are manadatory and all institutions are
required to take necessary steps for its implementation in toto including the monitoring mechanism as per

provisions in the above regulations and ensure its strict compliance.

As per provision in the above Regulations and for ensurine its strict compliance, UGC has designed and
p p o {3 (=}
printed four types of posters (available on UGC website www ugc.ac.iin) to creatc awareness in the

students about ill ettects of ragging.

You are requested to prominently display these posters on the University/institution campus, especially in
the areas where students generally assemble like hostels, canteen, mess, acadmic blocks and common
places etc. UGC has sent one packet of (14 types o« posters to your university/institution.

You are also requested to fill an online compliance of the prominent display of posters on UGC Anti-

Rapping wobsite Le. wvw.antiragEingin .

Yours t'aithfuilyw

\ 1
A
(RAJESH KUI\%R JARN)

ASSTT. SECRETARY (ADMN.)
. FOR SECRETARY
Copy to:-
1. President, CCIM.
2. Secretary. University Grants Commision. (Anti-Ragging Cell) Bahadur Shah Zafar Marg, New Delhi
~ 110002 in reference to his letter No. F.1-15/2015(ARC) Pt. 1T dated 05.02.2019 as referred above.

3. Guard File.

(RAJESH KUMAR JAIN)
ASSTT. SECRETARY (ADMN.)
FOR SECRETARY
Ankita - Letter 2018 [ 100 ]
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University Grants Commission
(T FETe S A, R 1)
[Ministry of Hyman Resourea Dovalonment, Govt. of India)
TETGLE AR A0, 7§ Rwii-110002
Bahadur Shah Zafar Marg, New Delhi-110002

_ Ph. 011-23236288/23239337
Prof. Rajnish Jain 7 deine dr A, IO-¥990¥Y. Fax: 011-2323 8858

Secretary E-mail : secy.uge@nicin

T iy N O R
At B
No. F. 1-15/2015 (ARC) pt.II 4\3"‘9/ b T::_{gg‘; 20 19 January, 2019

To,

The Principal ’5—’

Poona District Education Associmaallege of Ayurved esearch Centre, Sector No. 25,
Pradhikaran, Akurdi, Nigadi, Tal. Haveli,

Distt. Pune —-411044,

Maharashtra

Subject: Regarding prominent display of Anti Ragging Posters in campus.

Sir/Madam,

In pursuance to the Judgment of the Hon’ble Supreme Court of India dated 08.05.2009 in Civil
Appeal No. 887/2009, the UGC notified “Regulations on Curbing the Menace of Ragging in Higher
Educational Institutions, 2009”. The Regulations are available on the UGC website i.e.

WWW.ugc.ac.in.

It is once again brought to your kind notice that ragging is a criminal offence and UGC has framed
regulations on curbing the menace of ragging in higher educational institutions in order to prohibit,
prevent and ehminate the scourge ot ragging. 'l'hese regulations are mandatory and all institutions
are required to talke necessary steps for its implementation in toto including thc monitoring
mechanism as per provisions in the above regulations and ensure its strict compliance.

As per provision in the above Regulations and for ensuring its strict compliance, UGC has designed
and printed four types of posters (available on UGC website www.ugc.ac.in) to create awareness in
the students ahmt il effects of ragging

You are requested to prominently digplay these postéis on the unwersity/institution campus,
especially in the areas where students generally assemble like hostels, canteen, mess, academic
blocks and common places etc. We are sending one packet of U4 types of posters lo your
university /institution,

You are alse requested to fill an online compliance of the prominent display of posters on UGC
Anti-Ragging website i.e. www.antiragging.in

k/ / Yours Faithfully,

&

\Jﬁ T M/@/j/ {Rajnish Jain)
NI

Encl: as above
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FHid/ Ref. No. 16-3/2019-Nominee R/ Dated } 07.2019
[o}

1. Registrar’of all Universities having Faculty of ISM.
2. Principal/Dean/Director of all ISM Colleges.

Subject:-Curbing the Menace of Ragging in Higher Educational Institutions — reg.
Sir,

With reference to-the subject mentioned above, I am directed to forward herewith a copy of the D.O.
letter No. 1-15/2009 (ARC) Pt. III dated 04.07.2019 received from Secretary, University Grants
Commission, New Delhi which is self explanatory. You are requested to take necessary action in the

matter.

Yours faighf Uly,
B W TN

Y'Y
N i
(RAJESH KUNJAR JAIN)
ASSTT. SECRETARY (ADMIN)
FOR SECRETARY

Copy to:-

1. President, CCIM.
Prof. Rajnish Jain, Secretary, University Grants Commission, Bahadurshah Zafar Marg,
New Delhi-110002 in reference to his letter No. 1-15/2009 (ARC) Pt. 1II dated 04.07.2019.

3. Guard File.

(o]
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Prof. Rajnish Jain ) T /%,\9‘ S S Ay
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Respected Sir/Madam,

L i_.;(‘\'f
In pursuance to the Judgment of the Hon'ble Supreme Court of India dated 08.05.2009 in Civil

Appeal No. 887/2009, the UGC had notified “Regulations on Curbing the Menace of Ragging in
migher Educational institutions, 2009”. The Reguiations are available on the UGG website i.e.
www.ugc.ac.in. These regulations are mandatory for all higher educational institutions in the country.

As multiple mechanisms are required to ensure a ragging-free campus, here are some

recommendations and action steps which are required to be deployed in your esteemed university
and all institutions under your ambit.

A. Basic Measures:

1

Constitution of anti-ragging committee, anti-ragging squad, setting up of Anti-Ragging Cell and
adequate publicity for these measures through various media are to be undertaken.

. Mention of anti-ragging warning in the institution’s prospectus and informaticnh boocklets
/brochures shall be ensured.

- Updating websiles of institutions with the complete address and contact details of nadal nificers
related to anti-ragging committee.

- In compliance with the UGC Regulations and its 2 Amendment regarding submission of
underLaking by each student and every parent, an online undertaking in every academic year to
be submitted.

. UGC has netified 3@ Amendment in UGC Regulations un 299 June, 2016 to expand the definition

of ragging by including tho following:
‘0 Ay acl ol phycioul o menta abuse (hciuding buyniy and exciusion) largeted ar another
student (fresher or otherwise) on the ground of colour, race, religion, caste, ethnicity, gender
(including transgender), sexual orientation, appearance, nalionalily, regional origins, linguistic
identity, place of birth, place of residence or economic background.”

. Installing CCTV cameras at vital points.

B. Counseling and monitoring measures

Regular interaction and counseling with the students can detect early signs of ragging and
identification of trouble-triggers.

Annpisk inspieetion at hostels, stldehte accommodation, canteena, rest-curii-reu eativr | 1OUIHS,
Wilels, bus-slands @nd any other meastire Which would augur well in preventing/quoliing ragging
and any uncalled for behaviour/incident shall be undertaken. -

C. Creative Dissemination of the idea .of ragging-free campus

1. Events like Anti-Ragging workshops, seminars and other creative avenues to spread the idea.

. Safety and security apps without affecting the privacy of individuals can be creatively deployed.
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0. Using other UGC initiated measures

1. Students in distress due to ragging related incidents can call the National Anti-Ragging Helpline
1800-180-5522 (24x7 Toll Free) or e-mail the Anti-Ragging Helpline at helpline@antiragaing.in.

2. For any other information regarding ragging, please visit the UGC website i.e. www . ugc.ac.in &
www.antiragging.in and contact UGC monitoring agency. i.e. Aman Satya Kachroo Trust on
mobile No. 09871170303, 09818400116 (only in case of emergency).

- UGC also drives an Anti-Ragging Media Campaign through different modes and UGC has got
developed the following entities to proemote anti-ragging which are available on UGC website
I.e. Www.Ugc.ac.in.

a. UGC has developed N5 TVCs of 20 seconds gachi from different perspective i.e. Parents,
Victim and Offenders.

—

b. UGC has designed and distributed posters amongst Universities/Regulatory
Authorities/Councils/ll Ts/NITs/Other educational institutions for the prominent display.

¢. UGC has consecutively organized 02 Anti-Ragging Competitions for students/faculty
/general public for the wider awareness of the menace of ragging.

Any violation of UGC Regulations or failure of institution to take adequate steps to prevent
ragging in accordance with these Regulations or failure to punish perpetrators of incidents of
ragging suitably, will attract punitive action under the UGC Act.

You are requested to implement the recommendations communicated vide this office letter
of even number dated December 27, 2018 and thereby ensure a ragging-free campus, =z
fundamental requirement for a supportive and fair institutional climate which is open to change,
learning and progress. !

With personal regards,
Yours sincerely,

o SO MG}

\Rajnisi Jainj
1he Vice-Chanceilor of all Universities.

Copy to:

—"ﬁﬁe President, Central Council of Indian Medicine 61-85, Institutional Area,Opp. D Block,
Janakpuri, New Delhi-110 058 ---with a request to take necessary steps to ensure
these activities in all the Universities/ Institutions under your ambit. i

Secretary
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Y VT. OF INDIA
A STATUTORY BODY UNDER THE MINISTRY OF AYUSH, GO' Qi secretary@ccimindia.org

i

A Ref. No. 16-3/2019-Nominee

1. Registrar of all Universities having Faculty of ISM.

=i/ Dated: 17.07.2019
-

2. Principal/Dean/Director of all ISM Colleges.

Subject:-Curbing the Menace of Ragging in Higher Educational Institutiens — reg.

Sir,

With reference to the subject mentioned above, [ am directed to forward herewith a copy of the D.O.
letter No. 1-15/2009 (ARC) Pt. Il dated 04.07.2019 received from Secretary, University Grants
Commission. New Delhi which is self explanatory. You are requested to take necessary action in the

Yours falli_hi'j\l}\‘:'_f;r_;\ﬁ\f} N

Fs T
‘:)\\{\ § {
(RAJESH KUNJAR ﬁé\}N)
ASSTT. SECRETARY (ADMIN)

FOR SECRETARY

matter.

Caopy to:-
I. Tresident. CCINL
3

a2

Praf Rajnish Tain, Secretary, University Grants Commission, Bahadurshah Zafar Marg,
Weww Delli-110002 1 tefereied W Ly leder 1o, 1-1372009 (ARC) TL TIT dated 04.07.2019.

Guard File,
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D.O. No.1-15/2009 (ARC) pt.IIl H- L ﬂ i 2019 27" June, 2019
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Respected Sir/fMadam, L i

In pursuance to the Judgment of the Hon'ble Supreme Court of India dated 08.05.2009 in Civil

Appeal No. 887/2009, the UGC had notified “Regulations on Curbing the Menace of Ragaing in

Higher Educational institutions, 2009". The Regulations are available on the UGC website ie.

www.tigc.ac.in. These regulations are mandatory for all higher educational institutions in the country.

— As multiple mechanisms are required to ensure a ragging-free campus, here are some

recommendations and action steps which are required to be deployed in your esteemed university
and all institutions under your ambit.

A. Basic Measures:

1. Constitution of anti-ragging committee, anti-ragging squad, setting up of Anti-Ragging Cell and
adequate publicity for these measures through various media are to be undertaken. ’

KMention of anti-ragging warning in the institution’s prospectus and information booklets
/brochures shall be ensured.

Sr{Updating websites of institutions with the complete address and contact details of

relaied to anti-ragging committee.

4. In compliance with the UGC Regulations and its 2 Amendment regarding submission of
undertaking by each student and avery parent, an online undertaking in every academic year to
be submitted.

5. UGC has notified 3 Amendment in UGC Regufatinns an 29 line, 2016 tn sxpand the definitien
o ragging by micluding the following:

‘3 Any 2ot of physical or menta abuse (indciuding builying and exciusion) targetoed ai another

22 ) student (fresher or otherwise) on the ground of colour, race, religion, caste, ethnicity, gender

- (including transgender), sexual orientation, appearance, nationality, regional otigins, linguistic
iclentity, place of birth, place of residence or economic background.”

6. Installing COTV cameras at vital points.

B. Counseling and monitoring measures

1. Regular interaction and counseling with the students can detect early signs of ragging and
identification of trouble-triggers.

2. Surprise inspection at hostels, students accommodation, canteens, rest-cum-recreation rooms,
toilets, bus-stands and any other measure which would augur well in preventing/quelling ragging
and any uncalled for behaviour/incident shall be undertaken. -

C. Creative Dissemination of the idea of ragging-free campus
1. Events like Anti-Ragging workshops, seminars and other creative avenues to spread the idea.
2. Safely and security apps without affecting the privacy of individuals can be creatively deployed.

Contd...2
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D. Using other U initiated measures

1. Students in distress due to ragging related incidents ¢an call the National An{i-Raggfng Helpline

1800-180-5522 (24x7 Toll Free) or e-mail the Anti-Ragging Helpline at he!p!ine(c.:anﬁrag Qing.in.

2. For any other information regarding ragging, please visit the UGC website i.e. WWW LGS ac.in.&

¥erwantiragging.in and contact UGC monitoring agency i.e. Aman Satya Kachroo Trust on
mobile No. 09871 170303, 09818400116 (only in case of emergency).

- UGC also drives an Anti-Ragging Media Campaign through different modes and UGC hag got

developed the following entities to premote anti-ragging which are available on UGG website

ie. Www.ugc.ae in.

a. UGC has developed N5 Tvce of 30 seconds sach from different perspective |.e. Parents,
Victim and Offenders.

ey

b. UGC has designed and distributed  posters amongst UnjversjtieS/Regulatory
Au(horiﬁes/Councils/llTstfTs/Other educational institutions for the prominent display.

c. UGC has consecutively organized 02 Anti-Ragging Competitions for students/facufty
/general public for the wider awareness of the menace of ragging.

Any violation of UGC Regulations or failure of institution to take adequate steps to prevent
ragaing in accordance with these Regulations or failure to punish Perpetrators of incidents of
ragging suitably, will attract punitive action under the UGC Act.

You are requested to implement the recommendations communicated vide this office letter
of even number dated December 27, 2018 and thereby ensure 3 ragging-fiee campus, z
fundarneniaj TEGUIrement for g supportive and fair institutionat climaie which is open to'change,
learning and progress. 1

With personal regards,
Yours sincerely,

Ihe Vice-Chancelior of ail Universitius,
T ———=-qicelior of all Universities,

Copy to ;

A President, Central Council of Indian Medicine 61-65, Institutionaf Area,Opp. D Block,

Janakpuri, New Delhi-110 058 —-Wwith a request to take Necessary steps to ensure
these activities in al| the Universities/ Institutions under your ambit. s 4

(Rajnish Jain)
Secretary




fryafienaE SgEE ST

University Grants Commission

¢f fndial

et DT IRUBISIY O ei5ure devipment, GOV ¢
AT AT B FEEEE % A, 75 feril-110002
32‘!‘35‘:{ S — Sohadur Shah Zafar Marg, New Delhi-110002
; id . " '\;:‘.é‘?}:}g-;‘; \..3..?‘— W' g&*ﬂ’??a??. Ph:. 01 5-2323628810323?33?
rof. Rajnish Jain Fax:011-2323 8858

Secretary
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Dear Sir/Madam,

aw .
D.0.No.1-21/2010(ARC) @ 45N gv_egr;lbgr,,gﬁé&?
| ; - § NUV i

In pursuance of the judgement of the Hon'ble Supreme Court of India dated
8/5/2009 in Civil Appeal No.887/2009, the University Grants Commission framed “UGC
Regulations on curbing the menace of ragging in higher educational institutions, 20097
which  were notified on 17% June,2009 and are to be mandatorily followed by all
universities and colleges. The Regulations are available on the UGC website ie.
www.uge.ac.in. A nationwide toll free anti-ragging helpline 1800-180-5522 in 12 languages
has also been established which can be accessed by students in distress due to ragging.
Ragging is a crime and top most priority.has to be accorded to stop it immediately. The
Commission has made it mandatory for all institutions to incorporate in their prospectus the
directions of the Government regarding prohibition and consequences of ragging.

p—

In this regard, from time to time, UGC has been issuing necessary advisories to all
the educational institutions which are available on UGC website. In spite of all these
measures, we are yel to completely eliminate the menace of ragging. This is adversely
affecting the higher education system of the country. I, therefore, request you to take strong
measures to implement the Anti Ragging Regulations in your State and take stringent action
against those flouting the guidelines.

Once again, may I request for your kind intervention in the matter to ensure that the
concern is addressed in a time bound manner and your State becomes a “Ragging Free
State™ at the earliest.

With kind regards,

Yours sirhc:c)rel'y,
¥

(Rajnish Jain)
To '
The Chief Secretaries & Higher Education Secretaries of all States & Union Territories.
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Ministry of AYUSH, Govt. of India

National Commission for Indian System of Medicine

Office: 61-65, Institutional Area, Janakpuri, D-Block New Delhi-110058,

Phone

FRI / Chairman: 28525156
R / Secretary: 28525847
Frfa [Office: 28525464
i / Registration: 28522519
& | Fax: 28520878
www.ncismindia.org
secretary@ncismindia.org

e/ F.No. MISC./BUSS-2021(1)

To, /f
v \/ The Principal/ Dean/Director
All ASUS Colleges

Subject: - Anti-Ragging Measures to be initinted by all ASUS institution - regarding.
; e
Ref: 1) Directions of hon’ble Supreme Court of India issued on 08.05.2009
2) UGC regula
(1) (@) of the't 5'brsity Grants Commission Act, 1956)
ety
AP
ey

. Sir/Madam, !
As you
therefore, to curb the menace of ragging several preventive/

ons 31: curbing the menace of ragging in Higher Educational Institutions,

Rats/Date: 05.09,2022

2009 (Under Section 26

all are aware that, ragging in any educational institutions has become a menace in recent years, and
basic measures already been followed by all ASUS

 fnstitution. NCISM hereby appreciates all the efforts/ measures taken by you, to curb the menace of ragging in the past

yeats.

Further, 1L is onee again brought to your 1ind notice that ragging is a criminal offence and UGC has notified
“Regulations on curbing the menace of ragging in higher educational institutions, 2009 (Copy Enclosed). These

regulations are mandalory t© be foilowed by all higher educational institutions.

Further, as per a D.O. letter ref’ 10,1-15/2009 (ARC) pt I dated 27.06.2019 issued by UGC (copy enclosed)
multiple mechanism are required to ensure a Ragging free-campus. Some recommendation and action steps required to be

deployed in your esteemed institution shall be'as under:-
A. Basic Measures:

1. Constitution of Anti- Ragging Committee, Anti- ragging Squad, Setting up of Anti-ragging cell and adequate

publicity for these measures through various media ate to be undeitaken.

2. Mention of Anti-Ragging warping in the institution’s Prospectus and information booklets/ Brochures shall be

ensured.

h) 3. Updating website of institution with the complete address and contact details of nodal officers related to anti-

ragging committee

4. In compliance wth the UGC Regulations and its 2°¢ Amendment regarding submis

(o C/ student and every parent, an online undertaking in every academic year to be submit
5. UGC has notified 3 Amendment in UGC Regulations on 29 Jure, 2016 to expand

% & by including the following:

sion of Undertaking by each

the definitation of ragging

) or «3, “any act of physical or mental abuse (including bullying and exclusion) targeted at another student (fresher

dl

ok
gﬁ economic background.”

Installing CCTV cameras at vital points.

troubly-triggers.

or-otherwise) on the ground of color, race, religion, caste, ethinicity, gender (including transender), sexual
orientation, appearance, nationality; regional origins, linguistic identity place of birth, place of residence or

oY
Lk e
& - B o
R~ ‘B. Counseling anid monitoring measures
1. Regular inteaction and counseling with the students can detect early signs of ragging and identification of

2. Surprise inspection at hostels, students accommodation, canteens, rest-cum-recreation rooms, toilets, bus-stands
and any other measure which would augur well in preventing/quelling ragging and any ungalled for

behavior/incident shall be undertaken.
C.  Creative Dissemination of the idea of ragging-free campus

1. Events like Anti-Ragging workshops, seminars and other creative avenues to spread the idea.
2, Safety and security apps without affecting the privacy of individuals can be creatively deployed.



IR 1

The Anti-Ragging guidelines of UGC to be followed on Curbing the menace of Ragging, E-contents on
abatement of Ragging such as TVCs, Jingles, Short Films and Posters etc. are available on the website of UGC for wide
circulation,

Also added that if any ragging related activity reported in your institution, you are requested to submit “the
action taken report of the same to the following mai 1d:- president.buss@uecismindia.org and also dirscted to adopt and
implement the above mention steps to ensure a ragging free campus.

[Note: - preparation of Information Education Communication (IEC) materials are under process by UGC,
_The same will be shared shortly.) I

i

T ST
% 1‘5-\%%,'3_.
h (Dr Jggannathan)

President, Board of Ungmi S%&?‘E' 3 igpa
Nodal Officer N J@%‘éﬁ& arf“J'GC

Copyto: W, T, R od der-Re
‘1. Chairperson, National Commission for Indian System of Medicine, New Deihl-mwm' & BoweRigna
2. All Board President, NCISM. bbb .o TS i
3. The Joint Secretary, University Grants Commission, Ministry of Education, Govz, g%ﬁ%%ﬁ;mﬁ
%

Marg, New Delhi-110002, Contact No.: 011-23239597, E-mail: archana.ugc@nic. i
4. The Section Officer, University Grants Commission (UGC) Anti Ragging Cell, 35, Feroze Shah Road, New
Delhi-1100G1, Contact No.:-011-23382087, Email: raggingcell@yahoo.in
5. Guard file 1

{Dr, K. Jagannathan)

President, Board of Unani, Siddha and Sowa Rigpa
Nodal Officer NCISM-Anti Ragging Cell UGC
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UGC REGULATIONS ON CURBING
THE MENACE OF RAGGING IN

BAHADURSHAH ZAFAR MARG, NEW DELHI - 110 002
UGC REGULATIONS ON CURBING THE MENACE OF RAGGING IN
HIGHER EDUCATIONAL INSTITUTIONS, 2009.

(Under Section 26 (1) (g) of the University Grants Commission Act, 1956)

Dated June, 2009.

PREAMBLE.

In view of the directions of the Hon’ble Supreme Court in the matter of” University of
Kerala v/s. Council, Principals, Colleges and others” in SLP no. 24295 0f2006 dated
16.05.2007 and that dated 8.05.2009 in Civil Appeal number 887 of 2009,and in
consideration of the determination of the Central Government and the University Grants
Commission to prohibit, prevent and eliminate the scourge of ragging including any
conduct by any student or students whether by words spoken or written or by an act
which has the effect of teasing, treating or handling with rudeness a fresher or any other
student, or indulging in rowdy or indisciplined activities by any student or students which
causes or is likely to cause annoyance, hardship or psychological harm or to raise fear or
apprehension thereof in any fresher or any other student or asking any student to do any
act which such student will not in the ordinary eourse do and which has the effect of
causing or generating a sense of shame, or torment or embarrassment so as to adversely
allect the physique or psyche of such fresher ot auy other studsnt, with or witheut an
inient W Jdeiive 4 sadistic plcasure or showing off power, authority or superiority by a
student over any fresher or any other student, in all higher education institutions in the
country, and thereby, to provide for the healthy development, physically and
psychologically, of all students, the University Grants Commission, in consultation with

the Councils, brings forth this Regulation.

In exercise of the powers conferred by Clause (g) of sub-section (1) of Section 26 of the
University Grants Commission Act, 1956, the University Grants Commission hereby
makes the following Regulations, namely;

1. Title, commencement and applicability.-

1.1 These regulations shall be called the “UGC Regulations on Curbing the Menace of
Ragging in Higher Educational Institutions, 2009”.



1.2 They shall come into force from the date of their publication in the Official Gazette.

1.3 They shall apply to all the institutions coming within the definition of an University
under sub-section (f) of section (2) of the University Grants Commission Act, 1956, and
to all institutions deemed to be a university under Section 3 of the University Grants
Commission Act, 1956, to all other higher educational institutions, or elements of such .
universities or institutions, including its departments, constituent units and all the
premises, whether being academic, residential, playgrounds, canteen, or other such
premises of such universities, deemed universities and higher educational institutions,
whether located within the campus or outside, and to all means of transportation of
students, whether public or private, accessed by students for the pursuit of studies in such
universities, deemed universities and higher educational institutions.

2. Objectives.-

To prohibit any conduct by any student or students whether by words spoken or written
or by an act which has the effect of tcasing, treating or handling with rudeness a fresher
or any other student, or indulging in rowdy or indisciplined activities by any student or
students which causes or is likely to cause annoyance, hardship or psychological harm or
{o raise fear or apprehension thereof in any fresher or any other student or asking any
student to do any act which such student will not in the ordinary course do and which has
the effect of causing or generating a sense of shame, or torment or embarrassment so as
to adversely affect the physique or psyche of such fresher or any other student, with or
without an intent to derive a sadistic pleasure or showing off powet, authority or
superiority by a student over any fresher or any other student; and thereby, to eliminate
ragging in all its forms from universities, deemed universitics and other higher
educational institutions in the country by prohibiting it

3 Under these Regulations, preventing its occurrence and punishing those who indulge in
ragging as provided for in these Regulations and the appropriate law in force.

3. What constitutes Ragging.-?

a. Ragging constitutes one or more of any of the following acts: a. any conduct by any
student or students whether by words spoken or written or by an act which has the effect
of teasing, treating or handling with rudeness a fresher or any other student;

b. indulging in rowdy or indisciplined activities by any student or students which causes
or is likely to cause annoyance, hardship, physical or psychological harm or to raise fear
or apprehension thereof in any fresher or any other student;

c. asking any student to do any act which such student will not in the ordinary course do
and which has the effect of causing or generating a sense of shame, or torment or
embartassment so as to adversely affect the physique or psyche of such fresher or any
other student;



d. any act by a senior student that prevents, disrupts or disturbs the regular academic
activity of any other student or a fresher;

e. exploiting the services of a fresher or any other student for completing the academic
tasks assigned to an individual or a group of students.

f. any act of financial extortion or forceful expenditure burden put on a fresher or any
other student by students;

g. any act of physical abuse including all variants of it: sexual abuse, homosexual
assaults, stripping, forcing obscene and lewd acts, gestures, causing bodily harm or any

other danger to health or person;

h. any act or abuse by spoken words, emails, post, public insults which would also
include deriving perverted pleasure, vicarious or sadistic thrill from actively or passively

participating in the discomfiture to fresher or any other student ;

i. any act that affects the mental health and self-confidence of a fresher or any other
student with or without an intent to derive a sadistic pleasure or showing off power,
authority or superiority by a student over any fresher or any other student.

4. Definitions.-

1) In these regulations unless the context otherwise requires,- a) “Act” means, the
University Grants Commission Act, 1956 (3 of 1956); b) “Academic year” means the
period from the commencement of admission of students in any coursc of study in the
institution up to the completion of academic requirements for that particular year. c)
“Anti-Ragging Helpline” means the Helpline established under clause (2) of Regulation
8.1 of these Regulations. d) “Commission” means the University Grants Commission; e)
“Council” means a body so constituted by an Act of Parliament or an Act of any State
Legislature for setting, or co-ordinating or maintaining standards in the relevant areas of
higher education, such as the All India Council for Technical Education (AICTE), the
Bar Council of India (BCI), the Dental Council of India (DCI), the Distance Education
Council (DEC), the Indian Council of Agricultural Research (ICAR), the Indian Nursing
Council (INC), the Medical Council of India (MCI), the National Council for Teacher
Education (NCTE), the Pharmacy Council of India (PCI), etc. and the Statc Higher
Education Councils. f) “District Level Anti-Ragging Committee” means the Committee,
headed by the District Magistrate, constituted by the State Government, for the control
and elimination of ragging in institutions within the jurisdiction of the district. g) “Head
of the institution” means the Vice-Chancellor in case of a university or a deemed to be
university, the Principal or the Director or such other designation as the executive head of
the institution or the college is referred. h) “Fresher” means a student who has been
admitted to an institution and who is undergoing his/her first year of study in such
institution. i) “Institution” means a higher educational institution including, but not
limited to an university, a deemed to be university, a college, an institute, an institution of
national importance set up by an Act of Parliament or a constituent unit of such




institution, imparting higher education beyond 12 years of schooling leading to, but not
necessarily culminating in, a degree (graduate, postgraduate and/or higher level) and/or to
a university diploma. j) “NAAC” means the National Academic and Accreditation
Council established by the Commission under section 12(ccc) of the Act; k) “State Level
Monitoring Cell” means the body constituted by the State Government for the control and
elimination of ragging in institutions within the jurisdiction of the State, established
under a State Law or on the advice of the Central Government, as the case may be.

(2) Words and expressions used and not defined herein but defined in the Act or in the
General Clauses Act, 1887, shall have the meanings respectively assigned to them in the
Act or in the General Clauses Act, 1887, as the case may be.

5. Measures for prohibition of ragging at the institution level:-

a) No institution or any part of it thereof, including its elements, including, but not b)
All institutions shall take action in accordance with these Regulations against those
found guilty of ragging and/or abetting ragging, actively or passively, or being part of a
conspiracy to promote ragging.

6 Measures for prevention of ragging at the institution level.-
6.1 An institution shall take the following steps in regard to admission or registration

of students; namely, a) Every public declaration of intent by any institution, in any
eleetronle, audiovisual or pruul vt any vlher wedia, fu admisslon of students (o uny
course of study shall expressly provide that ragging is totally prohibited in the institution,
and anyono found guilty of ragging and/or abetting ragging, whether actively ar
passively, or being a part of a conspiracy to promote ragging, is liable to be punished in
accordance with these Regulations as well as under the provisions of any penal law for

the time being in force.

b) The brochure of admission/instruction booklet or the prospectus, whether in print or
electronic formal, shall prowinently print these Regulations in full. Provided thar the
institution shall also draw attention to any law concerning ragging and its consequences,
as may be applicable to the institution publishing such brochure of admission/instruction
booklet or the prospectus. Provided further that the telephone numbers of the Anti-
Ragging Ilclpline and all the important functionaries in the institution, including but not
limited to the Head of the institution, faculty members, members of the Anti-Ragging
Committees and Anti-Ragging Squads, District and Sub-Divisional authorities, Wardens
of hostels, and other functionaries or authorities where relevant, shall be published n the
brochure of admission/instruction booklet or the prospectus.

¢) Where an institution is affiliated to a University and publishes a brochure of
admission/instruction booklet or a prospectus, the affiliating university shall ensure that
the affiliated institution shall comply with the provisions of clause (a) and clause (b) of
Regulation 6.1 of these Regulations.




d) The application form for admission, enrolment or registration shall contain an
affidavit, mandatorily in English and in Hindi and/or in one of the regional languages .
known to the applicant, as provided in the English language in Annexure I to these
Regulations, to be filled up and signed by the applicant to the effect that he/she has read
and understood the provisions of these Regulations as well as the provisions of any other
law for the time being in force, and is aware of the prohibition of ragging and the
punishments prescribed, both under penal laws as well as under these Regulations and
also affirm to the effect that he/she has not been expelled and/or debarred by any
institution and further aver that he/she would not indulge, actively or passively, in the act
or abet the act of ragging and if found guilty of ragging and/or abetting ragging, is liable
to be proceeded against under these Regulations or under any penal law or any other law
for the time being in force and such action would include but is not limited to debarment

or expulsion of such student.

e) The application form for admission, enrolment or registration shall contain an
affidavit, mandatorily in English and in Hindi and/or in one of the regional languages
known to the parents/guardians of the applicant, as provided in the English language in
Annexure [ to these Regulations, to be filled up and signed by the parents/guardians of
the applicant to the effect that he/she has read and understood the provisions of these
Regulations as well as the provisions of any other law for the time being in force, and is
aware of the prohibition of ragging and the punishments prescribed, both under penal
laws as well as under thesc Regulations and also affirm to the effect that his/her ward has
not been expelled and/or debarred by any institution and further aver that his/her ward
would not indulge, actively or passively, in the act or abet the act of ragging and if found
guilty of ragging and/or ahetting ragging, his/her ward is liable to he proreeded against

" under these Regulations or under any penal law or any other law for the time being in
force and such aclion would include but is not limited to debarment or expulsion of

his/her ward.

f) The applicatinn far admission shall he accompanied by a document in the form of, or
annexed to, the School Leaving Certificate/Transfer Certificate/Migration
Certificate/Character Certificate reporting on the inter-personal/social behavioral pattern
of the applicant, to be issued by the school or institution last attended by the applicant, so
that the institution can thereafter keep watch on the applicant, if admitted, whose
Deliavivw lias been cammented in auch document,

£) A student seeking admission to a hostel forming part of the institution, or seeking to
reside in any temporary premises not forming part of the institution, including a private
commercially managed lodge or hostel, shall have to submit additional affidavits

. countersigned by his/her parents/guardians in the form prescribed in Annexure Iand
Annexure II (o (hese Regulations respectively along with his/her application.

h) Before the commencement of the academic session in any institution, the Head of the
Institution shall convene and address a meeting of various functionaries/agencies, such as
Hostel Wardens, representatives of students, parents/ guardians, faculty, district
administration including the police, to discuss the measures to be taken to prevent




ragging in the institution and steps to be taken to identify those indulging in or abetting
ragging and punish them.

i) The institution shall, to make the community at large and the students in particular
aware of the dehumanizing effect of ragging, and the approach of the institution towards
those indulging in ragging, prominently display posters depicting the provisions of penal
law applicable to incidents of ragging, and the provisions of these Regulations and also
any other law for the time being in force, and the punishments thereof, shall be
prominently displayed on Notice Boards of all departments, hostels and other buildings
as well as at places, where students normally gather and at places, known to be
vulnerable to occurrences of ragging incidents.

j) The institution shall request the media to give adequate publicity to the law prohibiting
ragging and the negative aspects of ragging and the institution’s resolve to ban ragging
and punish those found guilty without fear or favour.

k) The institution shall identify, properly illuminate and keep a close watch on all
locations known to be vulnerable to occurrences of ragging incidents.

1) The institution shall tighten security in its premises, especially at vulnerable places and
intense policing by Anti-Ragging Squad, referred to in these Regulations and volunteers,
if any, shall be resorted to at such points at odd hours during the first few months of the

academic session.

m) The institution shall utilize the vacation period before the start of the new academic
year to launch a publicity campaign against ragging throu gh posters, leaflets and such
other means, as may be desirable or required, to promote the objectives of these
Regulations.

n) The faculties/departments/units of the institution shall have induction arrangements,

including those which anticipate, identify and plan to meet any special needs of any

specific section of students, in place well in advance of the beginning of the academic

year with an aim to promote the objectives of this Regulation. )

0) Every institution shall engage or seck the assistance of professional counsellors
before the commencement of the academic session, to be available when required by the
institution, for the purposes of offering counselling to freshers and to other students after
the commencement of the academic year.

P) The head of the institution shall provide information to the local police and local
authorities, the details of every privately commercially managed hostels or lodges used
for residential purposes by students enrolled in the institution and the head of the
institution shall also ensure that the Anti-Ragging Squad shall ensure vigil in such
locations to prevent the occurrence of ragging therein.



6.2 An institution shall, on admission or enrolment or registration of students, take the
following steps, namely;

a) Every fresh student admitted to the institution shall be given a printed leaflet detailing
to whom he/she has to turn to for help and guidance for various purposes including
addresses and telephone numbers, so as to enable the student to contact the concerned
person at any time, if and when required, of the Anti-Ragging Helpline referred to in
these Regulations, Wardens, Head of the institution, all members of the anti-ragging
squads and committees, relevant district and police authorities.

b) The institution, through the leaflet specified in clause (a) of Regulation 6.2 of these
Regulations shall explain to the freshers, the arrangements made for their induction and
orientation which promote efficient and effective means of integrating them fully as
students with those already admitted o the institution in earlier years.

¢) The leaflet specified in clause (a) of Regulation 6.2 of these Regulations shall inform
the freshers about their rights as bona fide students of the institution and clearly
instructing them that they should desist from doing anything, with or against their will,
even if ordered to by the seniors students, and that any attempt of ragging shall be
promptly reported to the Anti-ragging Squad or to the Warden or to the Head of the

institution, as the case may be.

d) The leaflet specified in clause (a) of Regulation 6.2 of these Regulations shall contain
a calendar of events and activities laid down by the institution to facilitate and
complement familiarization of freshers with the academic environment of the institution.

e) The institution shall, on the arrival of senior students after the first week or after the
second week, as the case may be, schedule orientation programmes as follows, namely;
(i) joint sensitization programme and counselling of both freshers and seniot students by
a professional counsellor, referred to in clause (o) of Regulation 6.1 of these Regulations;
(ii) joint orientation programme of freshers and seniors to be addressed by the Head of
the institution and the anti -ragging committee;(iii) organization on a large scalc of
cultural, sports and other activities to provide a platform for the freshers and seniors to
interact in the presence of faculty members ; (iv) in the hostel, the warden should address
all students; and may request two junior colleagues from the college faculty to assist the
warden by becoming resident tutors for a temporary duration.(v) as far as possible faculty
members should dine with the hostel residents in their respective hostels to instil a feeling
of confidence among the freshers.

f) The institution shall set up appropriate committees, including the course-in charge,
student advisor, Wardens and some senior students as its members, to actively monitor,
promote and regulate healthy interaction between the freshers, junior students and senior

students.

@) Freshers or any other student(s), whether being victims, or witnesses, in any incident
of ragging, shall be encouraged to report such occurrence, and the identity of such



informants shall be protected and shall not be subject to any adverse consequence only
for the reason for having reported such incidents.

h) Each batch of freshers, on arrival at the institution, shall be divided into small groups
and each such group shall be assigned to a member of the faculty, who shall interact
individually with each member of the group every day for ascertaining the problems or
difficulties, if any, faced by the fresher in the institution and shall extend necessary help

to the fresher in overcoming the same.

i) Tt shall be the responsibility of the member of the faculty assigned to the group of
freshers, to coordinate with the Wardens of the hostels and to make surprise visits to the
rooms in such hostels, where a member or members of the group are lodged; and such
member of faculty shall maintain a diary of his/her interaction with the freshers under his/

her charge.

j) Freshers shall be lodged, as far as may be, in a separate hostel block, and where such
facilities are not available, the institution shall ensure that access of seniors to
accommodation allotted to freshers is strictly monitored by wardens, security guards and

other staff of the institution.

k) A round the clock vigil against ragging in the hostel premises, in order to prevent
ragging in the hostels after the classes are over, shall be ensured by the institution.

1) It shall be the responsibility of the parents/guardians of freshers to promptly bring any
instance of ragging to the notice of the Head of the Instilution.

m) Every student studying in the institution and his/her parents/guardians shall provide
the specific affidavits required under clauses (d), (e) and (g) of Regulation 6.1 of these
Regulations at the time of admission or registration, as the case may be, during each

academic year.

n) Every instilution shall oblain the aflidavit fivw every student as referred to above in

clause (m) of Regulation 6.2 and maintain a proper record of the same and to ensure its O
safe upkeep thereof, including maintaining the copies of the affidavit in an electronic b
form, to be accessed easily when required either by the Commission or any of the

Councils or by the institution or by the affiliating University or by any other person or

organization authorized to do so.

0) Every student at the time of his/her registration shall inform the institution about
his/her place of residence while pursuing the course of study, and in case the student has
not decided his/her place of residence or intends to change the same, the details of his
place of residence shall be provided immediately on deciding the same.; an d specifically
in regard to a private commercially managed lodge or hostel where he/she has taken up

residence.



p) The Commission shall maintain an appropriate data base to be created out of
affidavits, affirmed by each student and his/her parents/guardians and stored
electronically by the institution. Such database shall also function as a record of ragging
complaints received, and the status of the action taken thereon.

q) The database shall be made available by Commission to the non-governmental agency
to be nominated by the Central Government, to build confidence in the public and also to
provide information of non compliance to the Councils and to such bodies as may be
authorized by the Commission or by the Central Government.

1) The Head of the institution shall, at the end of each academic year, send a letter to the
parents/guardians of the students who are completing their first year in the institution,
informing them about these Regulations and any law for the time being in force
prohibiting ragging and the punishments thereof as well as punishments prescribed under
the penal laws, and appealing to them to impress upon their wards to desist from
indulging in ragging on their return to the institution at the beginning of the academic

session next.
6.3 Every institution shall constitute the following bodies; namely,

a) Every institution shall constitute a Committee to be known as the Anti-Ragging
Committee to be nominated and headed by the Head of the institution, and congisting of
representatives of civil and police adm inistration, local media, Non Government
Niganizations involved in youth activities, representatives of faculty members,
representatives of parents, representatives of students belonging to the treshers' category
as well as senior students, non-teaching staff; and shall huve 4 diverse mix of
membership in terms of levels as well as gender.

b) It shall be the duty of the Anti-Ragging Committee to ensure compliance with the
provisions of these Regulations as well as the provisions of any law for the time being in
force concerning ragging; and also to monitor and oversee the performance of the Anti-
Ragging Squad in prevention of ragging in the institution.

¢) Evury iuslitution shall alao conatitute a rmaller body tn he known as the Anti- Ragging
Squad to be nominated by the Head of the Institution with such representation as may be
considered nooessary for maintaining vigil, aversight and patrolling functions and shall
remuin mobile, alert and active al ull times. Pravided thul (he Anli-Ragging Squad shall
live 1eprescitation of various embers of the campus comrnnuly and shall have no

outside representation.

d) It shall be the duty of the Anti-Ragging Squad to be called upon to make surprise raids
on hostels, and other places vulnerable to incidents of, and having the potential of,
ragging and shall be empowered to inspect such places.

e) It shall also be the duty of the Anti-Ragging Squad to conduct an on-the-spot enquiry
into any incident of ragging referred to it by the Head of the institution or any member of



the faculty or any member of the staff or any student or any parent or guardian or any
employee of a service provider or by any other person, as the case may be; and the
enquiry report along with recommendations shall be submitted to the Anti-Ragging
Committee for action under clause (a) of Regulation 9.1. Provided that the Anti-Ragging
Squad shall conduct such enquiry observing a fair and transparent procedure and the
principles of natural justice and after giving adequate opportunity to the student or
students accused of ragging and other witnesses to place before it the facts, documents
and views concerning the incident of ragging, and considering such other relevant

information as may be required.

) Every institution shall, at the end of each academic year, in order to promote the
objectives of these Regulations, constitute a Mentoring Cell consisting of students
volunteering to be Mentors for freshers, in the succeeding academic year; and there shall
be as many levels or tiers of Mentors as the number of batches in the institution, at the
rate of one Mentor for six freshers and one Mentor of a higher level for six Mentors of

the lower level.

g) Every University shall constitute a body to be known as Monitoring Cell on Ragging,
which shall coordinate with the affiliated colleges and institutions under the domain of
the University to achieve the objectives of these Regulations; and the Monitoring Cell
shall call for reports from the Heads of institutions in regard to the activities of the Anti-
Ragging Committees, Anti - Ragging Squads, and the Mentoring Cells at the institutions,
and it shall also keep itself abreast of the decisions of the District level Anti-Ragging
Committee headed by the District Magistrate.

h) The Moniloring Cell shall also review the efforts made by institutions to publicize
antj-ragging measures, soliciting of affidavits from parents/guardians and from students,
each academic year, to abstain from ragging activities or willingness to be penalized for
violations; and shall function as the prime mover for initiating action on the part of the
appropriale anthorities of the university for amending the Statutes or Ordinances or Bye-
Laws to tacllitate the implemeniaton of uni-1apging iugusuies al tie level vl the
institution.

6.4 Every institution shall take the following other measures, namely;

a) Each hostel or a place where groups of students reside, forming part of the institution,
shall have a full-time Warden, to be appointed by the institution as per the eligibility
criteria laid down for the post reflecting both the command and control aspects of
maintaining discipline and preventing incidents of ragging within the hostel, as well as
the softer skills of counseling and communicating with the youth outside the class-room
situation; and who shall reside within the hostel, or at the very least, in the close vicinity

thereof.

b) The Warden shall be accessible at all hours and be available on telephone and other
modes of communication, and for the purpose the Warden shall be provided with a
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mobile phone by the institution, the number of which shall be publicized among all
students residing in the hostel.

¢) The institution shall review and suitably enhance the powers of Wardens; and the
security personnel posted in hostels shall be under the direct control of the Warden and

their performance shall be assessed by them.

d) The professional counsellors referred to under clause (o) of Regulation 6.1 of these
Regulations shall, at the time of admission, counsel freshers and/or any other student(s)
desiring counselling, in order to prepare them for the life ahead, particularly in regard to
the life in hostels and to the extent possible, also involve parents and teachers in the

counselling sessions.

€) The institution shall undertake measures for cxtensive publicity against ragging by
means of audio-visual aids, counselling sessions, workshops, painting and design
competitions among students and such other measures, as it may deem fit.

f) The faculty of the institution and its non-teaching staff, which includes, but is not
limited to the administrative staff, contract employees, security guards and employees of
service providers providing services within the institution, shall be sensitized towards the
ills of ragging, its prevention and the consequences thereof.

¢) The institution shall obtain an undertaking from every employee of the institution
including all teaching and non-teaching members of staff, contract labour employed in
the premises either [or running canteen or as walch and ward stafl or for cleaning ot
maintenance of the buildings/lawns and employees of service providers providing
services within the institution, that he/she would report promptly any case of ragging
which comes to his/her notice.

1) The inslitution shall malke a provision in the scrvice rules of its cmployees for issuing
certificates of appreciation to such members of the staff who report incidents of ragging,
which will form part of their service record.

i) The institution shall give necessary instructions to the employees of the canteens and
messing, whether that of the institution or that of a service provider providing this
service, or their employers, as the case may be, to keep a strict vigil in the area of their
work and to report the incidents of ragging to the Head of the institution or members of
the Anti-Ragging Squad or members of the Anti-Ragging Committee or the Wardens, as

may be required.

j) All Universities awarding a degree in education at any level, shall be required to ensure
that institutions imparting instruction in such courses or conducting training programme
for teachers include inputs relating to anti-ragging and the appreciation of the relevant
human rights, as well as inputs on topics regarding sensitization against corporal
punishments and checking of bullying amongst students, so that every teacher is
equipped to handle at least the rudiments of the counselling approach.

11



k) Discreet random surveys shall be conducted amongst the freshers every fortnight
during the first three months of the academic year to verify and crosscheck whether the
institution is indeed free of ragging or not and for the purpose the institution may design
its own methodology of conducting such surveys.

1) The institution shall cause to have an entry, apart from those relating to general conduct
and behaviour, made in the Migration/Transfer Certificate issued to the student while
leaving the institution, as to whether the student has been punished for committing or
abetting an act of ragging, as also whether the student has displayed persistent violent or
aggressive behaviour or any inclination to harm others, during his course of study in the

institution.

m) Notwithstanding anything contained in these Regulations with regard to obligations
and responsibilities pertaining to the authorities or members o bodies prescribed above, it
shall be the general collective responsibility of all levels and sections of authorities or
functionaries including members of the faculty and employees of the institution, whether
regular or temporary, and employees of service providers providing service within the
institution, to prevent or to act promptly against the occurrence of ragging or any incident
of ragging which comes to their notice.

n) The Heads of institutions affiliated to a University or a constituent of the University, as
the case may be, shall, during the first three months of an academic year, submit a weekly
report on the status of compliance with Anti-Ragging measures under these Regulations,
and a monthly report on such status thereafter, to the Vice-Chancellor of the University to
which the institution is affiliated to or recognized by.

0) The Vice Chancellor of each University shall submit fortnightly reports of the
University, including those of the Monitoring Cell on Ragging in case of an aftiliating
university, to the State Level Monitoring Cell.

7. Action to be taken by the Head of the institution.-

On receipt of the recommendation of the Anti Ragging Squad or on receipt of any
information concerning any reported incident of ragging, the Head of institution shall
immediately determine if a case under the penal laws is made out and if so, either on his
own or through a member of the Anti-Ragging Committee authorized by him in this
behalf, proceed to file a First Information Report (FIR), within twenty four hours of

receipt of such information or recommendation, with the police and local authorities,
under the appropriate penal provisions relating to one or more of the following, namely;

i. Abetment to ragging;
ii. Criminal conspiracy to rag;

iii. Unlawful assembly and rioting while ragging;
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iv. Public nuisance created during ragging;

v. Violation of decency and morals through ragging;

vi. Injury to body, causing hurt or grievous hurt;

vii. Wrongful restraint;

viii. Wrongful confinement;

ix. Use of criminal force;

x. Assault as well as sexual offences or unnatural offences;

xi. Extortion;

xii. Criminal trespass;

xiii. Offences against property;

xiv. Criminal intimidation;

xv. Attempts to commit any or all of the above mentioned offences against the victim(s);
xvi. Lhreat to comnit auy vt all uf e sbuve mentioned offonoon ngaingt the vietim(s);
xvii. Physical or psychological humiliation; '

xviii. All other offences following from the definition of “Ragging™.

Provided that the Head of the institution shall forthwith report the occurrence of the
iucident of ragging to the District Level Anti-Ragging Cnmmittee and the Nodal officer
of the affiliuting University, if the instittian is an afTilialed institution

Iiovided further thut (ho motitution shall AL&A comiline Willh il win viguicy initiated
under clause 9 of (hese Regulations and other measures without waiting for action on the
part of the police/local authorities and such remedial action shall be initiated and
completed immediately and in no case later than a period of seven days of the reported

occurrence of the incident ol tagging.
8. Duties and Responsibilities of the Commission and the Councils.-

2.1 The Commission shall, with regard to providing facilitating communication of
information regarding incidents of ragging in any institution, take the following steps,

namely;
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) The Commission shall establish, fund and operate, a toll-free Anti-Ragging Helpline,
operational round the clock, which could be accessed by students in distress owing to
ragging related incidents.

b) Any distress message received at the Anti-Ragging Helpline shall be simultaneously
relayed to the Head of the Institution, the Warden of the Hostels, the Nodal Officer of the
affiliating University, if the incident reported has taken place in an institution affiliated to
a University, the concerned District authorities and if so required, the District Magistrate,
and the Superintendent of Police, and shall also be web enabled so as to be in the public
domain simultaneously for the media and citizens to access it.

¢) The Head of the institution shall be obliged to act immediately in response to the
information reccived from the Anti-Ragging Helpline as at sub-clause (b) of this clause.

d) In order to enable a student or any person to communicate with the Anti- Ragging
Helpline, every institution shall permit unrestricted access to mobile phones and public
phones in hostels and campuses, other than in class-rooms, seminar halls, library, and in
such other places that the institution may deem it necessary to restrict the use of phones.

¢) The telephone numbers of the Anti-Ragging Helpline and all the important
functionaries in every institution, Heads of institutions, faculty members, members of the
anti-ragging committees and anti ragging squads, district and sub-divisional authorities
and state authorities, Wardens of hostels, and other functionaries or authorities where
relevant, shall be widely disseminated for access or to seek help in emergencies.

1) The Commission and respeetive council shall mainlain an appropriate data basc to be
created out of affidavits, affirmed by each student and his/her parents/guardians and
stored electronically by the institution through an agency approved by the Ministry of
Human Resource Development, Government of India; and such database shall also
function as a record of ragging complaints received, and the status of the action taken

thereon.

g) The Commission shall make available the database to a non-govemmental agency to
be nominated by the Central Government, to build confidence in the public and also to
provide information of non compliance with these Regulations to the Councils and to
such bodies as may be authorized by the Commission or by the Central Government.

8.2 The Commission shall take the following regulatory steps, namely;

4) The Commission shall make it mandatory for the institutions to incorporate in their
prospectus, the directions of the Central Government or the State Level Monitoring
Committee with regard to prohibition and consequences of ragging, and that non-
compliance with these Regulations and directions so provided, shall be considered as
lowering of academic standards by the institution, therefore making it liable for

appropriate action.
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b) The Commission shall verify that the institutions strictly comply with the requirement
of getting the affidavits from the students and their parents/guardians as envisaged under

these Regulations.

¢) The Commission shall include a specific condition in the Utilization Certificate, in
respect of any financial assistance or grants-in-aid to any institution under any of the
general or special schemes of the Commission that the institution has complied with the

anii-ragging measures.

d) Any incident of ragging in an institution shall adversely affect its accreditation,
ranking or grading by NAAC or by any other authorized accreditation agencies while
assessing the institution for accreditation, ranking or grading purposes.

¢) The Commission shall constitute an Inter-Council Committee, consisting of
representatives of the various Councils, the Non-Governmental agency responsible for
tonitoring the database maintained by the Commission under clause (g) of Regulation
8.1 and such other bodies in higher education, to coordinate and monitor the anti-ragging
measures in institutions across the country and to make recommendations from time to
time: and shall meet at least once in six months each year.

f) The Commission shall institute an Anti-Ragging Cell within the Commission as an
institutional mechanism to provide secretarial support for collection of information and
monitoring, and to coordinate with the State Level Monitoring Cell and University level
Committees for effective implementation of anti-ragging measures, and the Cell shall
also coordinate with the Non-Governmental agency responsible for monitoring the
database maintained by the Commission appointed under clause (g) of Regulation 8.1.

9. Administrative action in the event of rogging.

9.1 The institution shall punish'a student found guilty of ragging after following the
procedure and in the manner prescribed herein under:

a) The Anti-Ragging Committec of the institution shall take an appropriate decision, in
regard to punishment or otherwise, depending on the facts of each incident of ragging and
nature and gravity of the incident of ragging established in the recommendations of the

Anti-Ragging Squad.

b) The Anti-Ragging Committee may, depending on the nature and gravity of the guilt
established by the Anti-Ragging Squad, award, to those found guilty, one or more of the

following punishments, namely;
i. Suspension from attending classes and academic privileges.
ii. Withholding/ withdrawing scholarship/ fellowship and other benefits.

iii. Debarring from appearing in any test/ examination or other evaluation process.
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iv. Withholding results.

v. Debarring from representing the institution in any regional, national or international
meet, tournament, youth festival, etc.

vi. Suspension/ expulsion from the hostel.
vii. Cancellation of admission.
viii. Rustication from the institution for period ranging from 1 to 4 semesters.

ix. Expulsion from the institution and consequent debarring from admission to any other
institution for a specified period.

x. Fine which may extend up to Rs.2.5 Lakh. Provided that where the persons committing
or abetting the act of ragging are not identified, the institution shall resort to collective

punishment.
¢) An appeal against the order of punishment by the Anti-Ragging Committee shall lie,

i_in case of an order of an institution, affiliated to or constituent part, of a University, to
the Vice-Chancellor of the University;

ii. in case of an order of a University, to its Chancellor.

iii. in case of an institution of national importance created by an Act ot Parliament, 10 the
Chairman or Chancellor of the institution, as the case may be.

9.2 Where an institution, being constituent of, affiliated to or recognized by a University,
fails to comply with any of the provisions of these Regulations or fails to curb ragging
effectively, such University may take any one or more of the following actions, namely;
i. Withdrawal of affiliation/recognition or other privileges conferred.

ii. Prohibiting such institution from presenting any student or students then undergoing
any programme of study therein for the award of any degree/diploma of the University.
Provided that where an institution is prohibited from presenting its student or students,
the Commission shall make suitable arrangements for the other students so as to cnsure
that such students are able to pursue their academic studies.

iii. Withholding grants allocated to it by the university, if any

iv. Withholding any grants canalized through the university to the institution.

v. Any other appropriate penalty within the powers of the university.
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9.3 Where in the opinion of the appointing authority, a lapse is attributable to any
member of the faulty or staff of the institution, in the matter of reporting or taking prompt
action to prevent an incident of ragging or who display an apathetic or insensitive attitude
towards complaints of ragging, or who fail to take timely steps, whether required under
these Regulations or otherwise, to prevent an incident or incidents of ragging, then such
authority shall initiate departmental enquiry, in accordance with the preseribed procedure
of the institution, against such member of the faulty or staff. Provided that where such
lapse is attributable to the Head of the institution, the authority designated to appoint such

Head shall take such action.

9.5 The Commission shall, in respect of any institution that fails to take adequate steps to
prevent ragging or fails to act in accordance with these Regulations or fails to punish
perpetrators or incidents of ragging suitably, take one of more of the following measures,

namely;

i. Withdrawal of declaration of fitness to receive grants under section 12B of the Act.

ii. Withholding any grant allocated.

iii. Declaring the institution incligible for consideration for any assistance under any of
the general or special assistance programmes of the Commission.

iv. Informing the general public, including potential candidates for admission, through a
notice displayed prominently in the newspapers or other suitable media and posted on the
website of the Commission, declaring that the institution does not possess the minimum

academic standards.

v. Taking such other action within its powers as it may deem fit and impose such other
penalties as may be provided in the Act for such duration of time as the institution

complies with the provisions of these Regulations. Provided that the action taken under
this clause hy the Commission against any institution shall be shared with all Councils.

skeske sk skok okosk ok okok ok ok kR ok
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AMMEXURE I

I, Mr./Mrs./Ms, _ g
same of pareni/guardian) Tathes/mothey/guardian of i neme of shudent with
coission/regidEiinn/enriment _nmbsr) . having been aomitted
(name of the insdiution] , have received & copy of the UGC
Regulations on Curbing the Menace of Ragging in Higher Educational Institutions, 200%,
(hereinafter called the “Reguiations”), carsfully read and fully understoced the provisions
conizined in the said Regulations.
2} T have, in particular, perused dause 3 of the Regulations and am aware &s to
what constitutes ragging.
N 1 have slso, in particular, perysed dause 7 snd dause 5.1 of the Regulations and
am fully aware of the penal and administrative action that is fiable to be taken against
my ward in case he/she is found guilty of or abetting ragging, actively or passively, or
being part of a conspirecy to promote 1200InG.
4 1 hereby sciemnly aver and underiake that
2} My ward will not Indulgs In any behaviour or act that may be constituted
as ragging under dause 3 of the Regulations.
b) My ward will not partidpste in or abet or propagate through any act of
commission or omission that may be constituted as ragging under dause
3 of the Regulations.
5) I hereby afirm that, i found guilty of ragging, my ward is liable for purishment
according 1o clause 9.1 of the Regulations, without prejudice to any other crminal action
that may be taken against my ward under any penal law or any law-for the time being in
force.
&} 1 heraby dedare that my ward has not been expefied or debarred from admission
in any institution in the country on account of being found gulity of, abetting or being
nart of a conspiracy to promote, ragging; and further affim that, In case the dediaration
is found to be untrue, the admission of my ward is lible to be cancelied.

Declared this __day of _ . month of vear,

Signature of deponent
Name:

Address:

Telephione/ Mobile No.:

VERIFICATION
Verified thet the contents of this affidavit are true to the best of my knowledge and no
part of the affidavitis false and riothing has been concealed or misstated therein.
Verffied at__{plscs). on this the (day)  of (month) , _Lvear). .

Signature of deponent

Solemniy affirmed and signed in my presence on this the (day) of __ (month) ,
{vezr) _ after reading the contents of this affidavit,

OATH COMMISSIONER

GEuE, WE WUeT NEVIeE, WOIER Fu gRd
v weww  feaww,  Teesl, @@ W fom 2009
PRINTED BY THE MaNAGER, GOVT. OF IxDiA PrEss, FARIDABAD
AND PUBLISHED 8Y THE CONTROLLER OF PUBLICATION, DeLal 2009
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ANNEXURE I
AFFIDAVIT BY THE STUDENT
2 ol pame_of student Wit sdmission/regisiration/zorolment Umber)
fo dfo  Mr/Mrs./Ms, , having
been admitted to ‘name of the institution} , have

received a copy of the UGC Regulations on Curbing the Menace of Ragging in Higher
Educational Institutions, 2009, (hereinafter called the “Reguiations”} carefully read and
fully understood the provisions contained in the seid Regulations.

2 I have, in particuar, perused clause 3 of the Regulations and am aware as 1o
what constitutes ragging. h

3 T have alsc, in particular, perused clause 7 and clause 9.1 of the Regulations and
am fully aware of the penal and administrative action that is liable to be taken against
me in case 1 am found guilty of or abetting ragging, actvely or passively, or being part

of & conapiracy to promote ragaing.
4} I heraby solemnly aver and undertake that
a) 1 will not induige in any behaviour or act that may be constituted as
ragging under clause 3 of the Regulations.
b} 1 will not participate in of abet or propagate through any act of
commission or omission that may be constituted as ragging under clause

3 of the Regulations, '
5y I hereby affirm that, if found guilty of ragging, 1 am fiable for punishment
according to cJause 9.1 of the Regulations, without prejudice to any other criminal action
that may be taken against me under any penal law or any iaw for the time

forece.

6) I hereby declare that I have not been expelled or debarred from admission in
any institution in the country on account of being found guilty of, abetting or being part
of & conspiracy to promote, ragging; and fusther affirm that, In case the declaration is
_ found to be untrue, I am aware that my admission is liable to be cancelled.

belng In

Declaredithis __ dayof _ ___month of year.
Signature nf,&epénént_
; ) : Name:
: ) VERIFICATION ,
Verified that the contents of this affidavit are true to the best of my kndwledge and no

_part of the affidavit is false and nothing has been concealed or misstated therein.

Verified at__ (place) _on this the (day) of __(month). , _(vear)

Signature of deponent

f’[z;oﬂtﬁ} ;

Solemnly affirmed and signed in my presence on this the (day) _of
(vear) _ after reading the contents of this affidavit.

OATH COMMISSIONER
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Bahadur Shah Zafar Marg, New Delhi-116002
it ; Ph.: 011-23236288/23239337
Prof. Rajnish Jain Fox : 011-2323 8858
Secretary E-mail ; sequge@nicin
F.No. 14-4/2012(CPP-II) 7th December, 2018
PUBLIC NOTICE
ON

“UGC (GRIEVANCE REDRESSAL) REGULATIONS, 2018

UGC had notified UGC (Grievance Redressal) Regulations, 2012 in official
Gazette of Indiaon 237 March, 2013.These regulations were aimed at
addressing and effectively resolving grievances of students related to Higher

Educational Institutions.

The UGC had received a number of responses on these regulations and
hence constituted an Expert Committee to revisit UGC (Grievance Redressal)
Regulations, 2012. The draft University Grants Commission (Grievance Redressal
of Students) Regulations, 2018 prepared by the Committee is attached herewith
for observations and suggestions of stakeholders. The feedback and comments on

the above draft may be sent to UGC via email grmhei.2018@gmail.com on or

before 315t December, 2018. Q)

(Prof. Rajnish Jain)




UNIVERSITY GRANTS COMMISSION
BAHADUR SHAH ZAFAR MARG
NEW DELHI - 110 002

NOTIFICATION
F.No.14-4/2012 (CPP-li)

New Delhi, the __ October, 2018

In exercise of the power conferred under clause (g) of sub-section (1) of
Section 26 of the University Grants Commission Act, 1956 (3 of 1956}, and in
supersession of the University Grants Commission (Grievance Redressal)
Regulations, 2012, the University Grants Commission hereby makes the
following regulations:

1. SHORT TITLE, APPLICATION AND COMMENCEMENT:

a) These regulations shall be called as the University Grants
Commission (Grievance Redressal of Students) Regulations, 2018.

b) They shall apply to all HEls, whether established or incorporated by
or under a Central Act or a State Act, and every institution
recognised by the University Grants Commission under clause (f) of
Section 2 of the University Grants Commission Act, 1956 and to all
institutions deemed to be a university declared as such under
Section 3 of the said Act.

c) They shall come into force from the date of their publication in the
Official Gazette.

2. DEFINITION: IN THESE REGULATIONS, UNLESS THE CONTEXT
OTHERWISE REQUIRES:

(a) “Act” means the University Grants Commission Act, 1956 (3 of
1956);

(b) “aggrieved student” means a student who has any complaint in the
matters concerned with the grievances defined under these
regulations, and includes a person seeking admission to any
institution of higher education;

(c) “college” means any institution, whether known as such or by any
other name, which provides for a course of study for obtaining any
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qualification from a university and which, in accordance with the
rules and regulations of such university, is recognised as competent
to provide for such course of study and present students
undergoing such course of study for the examination for the award
of such qualification;

(d) “Commission” means the University Grants Commission
established under section 4 of the UGC Act, 1956.

(e) “declared admission policy” means such policy for admission to a
course or program of study as may be offered by the institution and
published in the prospectus referred to in sub-regulation (1) of
regulation 3;

(f) “grievances” include the following complaints of the aggrieved
students, namely:

iv.

Vi.

vii.

making admission contrary to merit determined in accordance
with the declared admission policy of the institution;

irregularity in the admission process adopted by the
institution;

refusing admission in accordance with the declared admission
policy of the institution;

non publication of prospectus, (either hard copy / online) as
specified in these regulations;

publishing any information in the prospectus, which is false or
misleading, and not based on facts;

withhold or refuse to return any document in the form of
certificates of degree, diploma or any other award or other
document deposited with it by a students for the purpose of
seeking admission in such institution, with a view to induce or
compel such student to pay any fee or fees in respect of any
course or program of study which such student does not
intend to pursue;

demand of money in excess of that specified in the declared
admission policy to be charged by such institution;
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viil.

Xi.

Xii.

xiii.

breach in reservation policy in admission as may be
applicable;

nonpayment or delay in payment of scholarships to any
student that such institution is committed, under the
conditions imposed by University Grants Commission, or by
any other authority;

delay in conduct of examinations or declaration of results
beyond the specified schedule in the academic calendar;

on provision of student amenities as may have been promised
or required to be provided by the institution;,

non transparent or unfair evaluation practices;
Refund of fees, in case a student withdraws the admission

within the stipulated time as mentioned in the prospectus, as
notified by the Commission from time to time.

(g) “Department Grievance Redressal Committee” means a committee
constituted under these regulations, at the level of a Department.

(h) “Institutional Grievance Redressal Committee” means a committee
constituted under these regulations, at the level of an Institution.

(i) “College Grievance Redressal Committee” means a committee
constituted under these regulations, at the level of a college.

(i) “University Grievance Redressal Committee” means a committee
constituted under these regulations, at the level of a University.

(k) “Higher Educational Institution” means a University within the
meaning of clause (f) of Section 2, a college within the meaning of
clause (b) of sub-section (1) of Section 12A, and an institution
deemed to be a University declared under Section 3, of the
University Grants Commission Act, 1856,

() “Institution” for the purposes of these regulations, means any
university, college or such other institutions, as the case may be;

(m) “Office of profit" means an office which is capable of yielding a
profit or pecuniary gain, and to which some pay, salary, emolument,
remuneration or non-compensatory allowance is attached;
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(n) “Ombudsperson” means the Ombudsperson appointed under these
regulations;

(o) “University” means a university established or incorporated by or
under a Central Act or a State Act and includes an institution
deemed to be university declared as such under Section 3 of the
Act.

3. MANDATORY PUBLICATION OF PROSPECTUS, ITS CONTENTS
AND PRICING:

i. Every higher educational institution, shall publish and/or upload
on its website, before expiry of at least sixty days prior to the
date of the commencement of the admission to any of its
courses or programs of study, a prospectus containing the
following for the information of persons intending to seek
admission to such institution and the general public, namely:

(a) the list of programs of study and courses offered along
with the broad outlines of the syliabus specified by the
appropriate statutory authority or by the institution, as the
case may be, for every course or program of study,
including teaching hours, practical sessions and other
assignments;

(b) the number of seats approved by the appropriate
statutory authority in respect of each course or program
of study for the academic year for which admission is
proposed to be made;

(c) the conditions of educational qualifications and eligibility
including the minimum and maximum age limit of persons
for admission as a student in a particular course or
program of study, specified by the institution;

(d) the process of selection of eligible candidates applying for
such admission, including all relevant information in
regard to the details of test or examination for selecting
such candidates for admission to each course or program
of study and the amount of fee prescribed for the
admission test;
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(e) each component of the fee, deposits and other charges

(f)

payable by the students admitted to such institution for
pursuing a course or program of study, and the other
terms and conditions of such payment;

rules / regulations for imposition and collection of any
fines specified heads or categories, minimum and
maximum fine may be imposed.

(g) the percentage of tuition fee and other charges

refundable to a student admitted in such institution in
case such student withdraws from such institution before
or after completion of course or program of study and the
time within and the manner in which such refund shall be
made to that student;

(h) details of the teaching faculty, including their educational

(i)

qualifications, alongwith the category they belong to
Regular / visiting ----- and teaching experience of every
member of its teaching faculty.

information with regard to physical and academic
infrastructure and other facilities including hostel
accommodation and its fee, library, hospital or industry
wherein the practical training to be imparted to the
students and in particular the facilities accessible by
students on being admitted to the institution;

all relevant instructions in regard to maintaining the
discipline by students within or outside the campus of the
institution.

(k) any other information as may be specified by the

Commission:

Provided that an institution shall publish / upload information referred to
in items (@) to (k) of this regulation, on its website, and the attention of
prospective students and the general public shall be drawn to such
publication
prominently in different newspapers and through other media:

on the website through advertisements displayed

Every institution shall fix the price of each printed copy of the

prospectus, being not more than the reasonable cost of its
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Grievance Redressg) Committee (DGRC) to pe
Constituted at the leve] of departments/school/oenter
whose Composition shall be a5 follows:

(ii) The Chairperson and members of the Committee shgy
(i)  The quorum for the Mmeeting shaj be two, including

(iv)  The DGRC shaji follow the principles of natural justice
while deciding the grievances of the students.

(V)  The DGRC shaj Make efforts to resolve the grievance

(Vi) The DGRC shall provide g Copy of the report to the
aggrieved Person(s).
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(i) The complaints not related to departments/schools /
center and the grievances not resolved at the DGRC shall
be referred to the Institutional Grievance Redressal
Committee (IGRC) to be constituted by Head of the HEI,
whose composition shall be as follows:

(a) Pro-Vice Chancellor / Dean/ Senior academician of
HEI — Chairperson.

(b) Dean of students/Dean, Students Welfare

(c) Two senior academicians other than Chairperson.

(d) Proctor / Senior academician

(i) The above Committee shall be approved by the statutory
body of institution (Executive Council or its equivalent).

(i) The Chairperson of IGRC and DGRC shall not be the
same. The tenure of the Committee members shall be two
years.

(iv) The quorum for the meetings shall be three, including
Chairperson.

(v) The IGRC shall consider the recommendation of DGRC
while giving its recommendations. However, the IGRC
shall have the power to review recommendations of the
DGRC.

(vi) The IGRC shall follow the principles of natural justice while
deciding the grievances.

(vii) The IGRC shall send the report and the recommendations
to the Head of the HEI within in a period of 15 workings
days from the date of receipt of grievance, or appeal or
recommendations of the DGRC.

(vii)The IGRC shall provide a copy of the report to the
aggrieved person(s).

C. College Grievance Redressal Committee (CGRC)
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(i)
(iii)

(iv)

v)

In case of colleges, all complaints shall first be
addressed to College Grievance Redressal Committee
(CGRC) whose composition shall be as follows:

a)  Principal of the college -Chairperson
b) Two senior faculty members nominated by the
principal of the College.

The tenure of the members shall be two years.

The quorum for the meeting shall be two, including
Chairperson.

The CGRC shall follow the principles of natural justice
while considering the grievances of the students.

The CGRC shall send the report and recommendations to
the Vice-Chancellor of the affiliating university within a
period of 15 days of receiving the complaint.

University Grievance Redressal Committee (UGRC)

)

(i)

(iii)

In case of grievances not resolved by CGRC, it shall be
referred to University Grievance Redressal Committee
(UGRC) for which the Vice-chancellor of the affiliating
university shall constitute a University Grievance
Redressal Committee (UGRC) consisting of five
members for a individual colleges or a group of colleges
keeping in view the location of the college(s). The UGRC
shall be constituted by the Vice-chancellor of the
affiliating university consisting of :

a) A senior Professor of the university — Chairperson

b) Dean, Student Welfare or its equivalent - Member

c) Three Principals drawn from the affiliating
colleges, on rotation basis to be nominated by the
Vice-Chancellor — Members

The Chairperson and members of the committee shall
have a term of two years.

The quorum for the meeting shall be two, including
Chairperson.
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(iv) The CGRC shall follow the principle of normal justice
while deciding the grievance of the students.

(v) The CGRC shall send the report and the
recommendations to the principal of the college within a
period of 15 days of receiving the complaint.

Any person aggrieved by the decision of the Institutional
Grievance Redressal Committee or University Grievance
Redressal Committee may within in a period of six days prefer
an appeal to the Ombudsperson.

5. APPOINTMENT, TENURE, REMOVAL AND CONDITIONS OF
SERVICES OF OMBUDSPERSON:

(M

(ii)

(iii)

(iv)

(v)

Each HE! shall appoint an Ombudsperson for redressal of
grievances of students under these regulations.

The Ombudsperson shall be a person not related to the university
and who is a retired Vice-Chancellor, Registrar or a faculty
.member who has at least ten years of experience as a Professor.

The Ombudsperson shall not be in any conflict of interest with the
university, either before or after his appointment.

The Ombudsperson, or any member of his immediate family shall
not -

(a) hold or have held at any point in the past, any post or,
employment in any office of profit in the university;

(b) have any significant relationship, including personal, family,
professional or financial, with the university;

(c) hold any position in university by whatever name called, in the
administration or governance structure of the university.

The Ombudsperson in a State University shall be appointed by the
Executive council of the university on part-time basis from a panel
of three names recommended by the search committee consisting
of the following members, namely:-
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(a) Nominee of the Governor of the State or his nominee -
Chairperson

(b) Vice-Chancellor of a University of State to be nominated by the
State Government — Member

(c) Vice-Chancellor of the concerned State University — Member

(d) Registrar of the concerned State University — Secretary (non-
voting)

(vi) The Ombudsperson in a Central University and institution deemed
to be university shall be appointed by the Executive Council of the
Central University or the equivalent statutory body of the Deemed
to be University, as the case may be, on part - time basis from a
panel of three member recommended by the search committee
consisting of the following members, namely:-

(a) Nominee of University Grants Commission — Chairperson

(b) One Vice Chancellor from Central University to be nominated
by UGC (for Central Universities) — Member

OR
One Vice Chancellor from institution deemed to be university
to be nominated by the UGC (for Deemed to be Universities)
- Member

(c) The Vice Chancellor of the university — Member

(d) The Registrar of the university — Secretary (Non-Voting)

(vii) The Ombudsperson shall be a part time officer appointed for a
period of three years from the date he/she assumes the office and
may be reappointed for another one term in the same university.

(viii) The Ombudsperson shall be paid the sitting fee per day as per the

norms of the university for hearing the cases, in addition to the
reimbursement of the conveyance.

10|Page




(ix) The Ombudsperson may be removed on charges of proven
misconduct or misbehavior or as defined under these regulations,
by the concerned appointing authority i.e. the Executive Council of
the University.

FUNCTIONS OF OMBUDSPERSON:

(i) The Ombudsperson shall hear any appeal of an applicant for
admission as student or student of the university against the
university or institution affiliated to it as the case may be, after
the student has availed all remedies available in such institution
for redressal of grievance such as IGRC / UGRC;

(i) No application for revaluation or remarking of answer sheets
shall be entertained by the Ombudsperson. However, the issues
of malpractices in the examination and evaluation processes
may be referred to the Ombudsperson.

(iiiy Ombudsperson may seek the assistance of any person as
amicus curiae, for hearing complaints of alleged discrimination.

(iv)The Ombudsperson shall make all efforts to resolve the
grievances within a period of 30 days of receiving the appeal
from the student(s).

PROCEDURE FOR REDRESSAL OF GRIEVANCES BY
OMBUDSPERSON AND GRIEVANCE REDRESSAL COMMITTEE:

(i) Each institution shall, within a period of three months from the
date of issue of this notification, have an online portal where any
aggrieved student of that institution may submit an application
seeking grievance redressal.

(ii) On receipt of any online complaint, the institution shall refer the
complaint to the appropriate Grievance Redressal Committee,
as the case may be, along with its comments within 15 days of
receipt of complaint on online portal.

(i)  The Grievance Redressal Committee, as the case may be, shall

fix a date for hearing the complaint which shall be
communicated to the institution and the aggrieved person.
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(iv)

(v)

(vi)

(vii)

(viii)

(ix)

()

An aggrieved person may appear either in person or be
represented by such person as may be authorized to present
his/her case.

The Grievances not resolved at the appropriate Grievance
Redressal Committee(s) shall be referred to the Ombudsperson.

The institution shall co-operate with the Ombudsperson or the
Grievance Redressal Committee(s), as the case may be, in
redressal of grievances and failure to do so may be reported by
the Ombudsperson to the Vice Chancellor.

On the conclusion of proceedings, the Ombudsperson shall
pass such order, with reasons for such order, as may be
deemed fit to redress the grievance and provide such relief as
may be desirable to the affected party at issue, after giving due
hearing to both the parties.

Every order under the signature of the Ombudsperson shall be
provided to the aggrieved person and the institution and shall be
placed on the website of the institution.

The institution shall comply with the recommendations of the
Ombudsperson. Any recommendations of the Ombudsperson
not complied with by the institution shall be reported by the
Ombudsperson to the Commission.

In case of any false or frivolous complaint, the Ombudsperson
may recommend appropriate action against the complainant.

INFORMATION REGARDING OMBUDSPERSON GRIEVANCE
REDRESSAL COMMITTEE:

The institution shall provide detailed information regarding provisions of
Grievance Redressal Committee(s) and Ombudsperson on their
website and in their prospectus prominently.

CONSEQUENCES OF NON-COMPLIANCE:

The Commission shall in respect of any institution which willfully
contravenes these regulations or repeatedly fails to comply with the
recommendation of the Ombudsperson or the Grievance Redressal

ey
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Committee(s), as the case may be, may proceed to take one or more
of the following actions, namely:

(@)

(b)
(©)

(d)

(e)

®

9

(h)

withdrawal of declaration of fithess to receive grants
under section 12B of the Act;

withholding any grant allocated to the Institution;

declaring the institution ineligible for consideration for any
assistance under any of the general or special assistance
programs of the Commission;

informing the general public, including potential
candidates for admission, through a notice displayed
prominently in suitable media and posted on the website
of the Commission, declaring that the institution does not
possess the minimum standards for redressal of
grievances;

recommend to the affiliating university for withdrawal of
affiliation, in case of a college;

The Commission may take necessary and appropriate
action as it may deemed fit, in case of an institution
deemed to be university;

recommend to the concerned State Government for
necessary and appropriate action, in case of a university
established or incorporated under a State Act;

The Commission may take necessary and appropriate
actions against any institution for non-compliance.

Provided that no action shall be taken by the Commission under this
regulation unless the institution has been given an opportunity to explain its
position and an opportunity of being heard has been provided to it.

(Prof. Rajnish Jain)
Secretary
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Secretary

D.O No.F.91-3/2014(GS)

T (D 25t October, 2019

Respected Sir/Madam, m%» v
[ m

University Grants Commission believes that a safe and healthy environment for women

students and employees on the campuses of Higher Educational Institutions (HEls) is &
necessary precondition to quality education and research. The HEIs can play a significant role

in

ensuring the safety of women and providing healthy environment by putting in place

foolproof mechanisms and impregnable standards of safety. The key lies in institutionalizing
the best practices and standard operating procedures that can substantively deal with women
related issues on the campuses. In this regard, the UGC requests all the HEIs to:

0

o

Constitute an Internal Complaint Committee (ICC) and a Special Cell in their respective
institutions to deal with the issue of gender based violence and to conduct gender
sensitization programme. It may be ensured that ICC consfituted in the University is
working as per UGC (Prevention, Prohibition and Redressal of Sexual Harassment of
Women Employees and Students in Higher Educational Institutions) Regulations, 2015.

- Ensure that widest possible dissemination of provisions of the law peitaining to sexual

Ftaustiienl ol wolnet al workplace should be done.

Provide healthy and secure atmosphere for all women at all the places and facilities on
the campus. 2
Facilitate registration of grievances related to women and sexual harassment on UGC
Bldanl Orimvance Redressal Dortal, = S el g ) '
Prominently display and inform Toll free number ; 1800-111-656 to all concerned for
registration of grievances related to women and sexual harassment.

This may kindly be accorded Top Priority.

With kind regards,
Yours sincerely,

C%*ﬂf}
{Rajnish Jain)

TO THE VICE-CHANCELLOR OF ALL UNIVERSITIES.
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CRMAT SFaust '3

INTERNAL COMPLAINTS COMMITTEE (Women’s Complaints Commitiee):
1st JANUARY 20.... to31st DECEMBER 20....
Name & Address of the College: .......coccevvnrivnreninee.

(Note: - The Internal Complaints Committee should be headed by a woman and not less than half of its
members should be women.)

Date of the Constitution of Commitiee: - ....J.....[20....

Name, Designation, Address, Tele./Mobile No. & i

E-mail address of the Presiding Officer. e reac

Name of the NGO member with hisfher | 2) Member

Telephone / Mobile No. & e-mail address. Female / Wl

Names of remaining members with their SMMomter Eemale Melo
; - 4) Member Female / Male

Telephone/Mobile Nos. & e-mail address. 5) Member Secretary Eorak Ve

ANALYTICAL CHART OF THE ACTION TAKEN BY THE INTERNAL COMPLAINTS COMMITTEE
(Women’s Complaints Committee) REGARDING THE COMPLAINTS OF SEXUAL HARASSMENT OF
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THE SEXUAL HARASSMENT OF WOMEN AT WORKPLACE
(PREVENTION, PROHIBITION AND REDRESSAL) ACT, 2013

ACT NO. 14 0r 2013
[22nd April, 2013]
An Act to provide protection against sexual harassment of women at workplace and for the

prevention and redressal of complaints of sexual harassment and for matters connected
therewith or incidental thereto.

WHEREAS sexual harassment results in violation of the fundamental rights of a woman to equality
under articles 14 and 15 of the Constitution of India and her right to life and to live with dignity under
article 21 of the Constitution and right to practice any profession or to carry on any occupation, trade or
business with includes a right to a safe environment free from sexual harassment;

( AND WHEREAS the protection against sexual harassment and the right to work with dignity are
universally recognised human rights by international conventions and instruments such as Convention on
the Elimination of all Forms of Discrimination against Women, which has been ratified on the 25th June,
1993 by the Government of India;

AND WHEREAS it is expedient to make provisions for giving effect to the said Convention for
protection of women against sexual harassment at workplace.

BE it enacted by Parliament in the Sixty-fourth Year of the Republic of India as follows: —
CHAPTER ]
PRELIMINARY

1. Short title, extent and commencement.—(J) This Act may be called the Sexual Harassment of
Women at Workplace (Prevention, Prohibition and Redressal) Act, 2013.

(2) It extends to the whole of India.

(3) 1t shall come into force on such date' as the Central Government may, by notification in the
Official Gazette, appoint.

2. Definitions.—In this Act, unless the context otherwise requires, —
( (a) “aggrieved woman” means—

(2) in relation to a workplace, & woman, of any age whether employed or not, who alleges to
have been subjected to any act of sexual harassment by the respondent;

(Zi) in relation to dwelling place or house, a woman of any age who is employed in such a
dwelling place or house;

(b) “appropriate Government” means—

(?) in relation to a workplace which is established, owned, controlled or wholly or
substantially financed by funds provided directly or indirectly-—

(4) by the Central Government or the Union territory administration, the Central
Government;

(B) by the State Government, the State Government;

1. 9th December, 2013, vide notification No. S.0. 3606(E), dated Sth December, 2013, see Gazette of India, Extraordinary, Part
1, sec. 3(i).




(if) in relation to any workplace not covered under sub-clause () and falling within its
territory, the State Government;

(¢) “Chairperson™ means the Chairperson of the Local Complaints Committee nominated under
sub-section (/) of section 7;

{(d) “District Officer” means on officer notified under section 5;

(e) “domestic worker” means a woman who is employed to do the household work in any
household for remuneration whether in cash or kind, either directly or through any agency on a
temporary, permanent, part time or full time basis, but does not include any member of the family of
the employer;

(f) “employee” means a person employed at a workplace for any work on regular, temporary, ad
hoc or daily wage basis, either directly or through an agent, including a contractor, with or, without
the knowledge of the principal employer, whether for remuneration or not, or working on a voluntary
basis or otherwise, whether the terms of employment are express or implied and includes a co-worker,
a contract worker, probationer, trainee, apprentice or called by any other such name;

(g) “employer” means—

(/) in relation to any department, organisation, undertaking, establishment, enterprise,
institution, office, branch or unit of the appropriate Government or a local authority, the head of
that department, organisation, undertaking, establishment, enterprise, institution, office, branch or
unit or such other officer as the appropriate Government or the local authority, as the case may
be, may by an order specify in this behalf;

(i) in any workplace not covered under sub-clause (i), any person responsible for the
management, supervision and control of the workplace.

Explanation. —For the purposes of this sub-clause “management” includes the person or
board or committee responsible for formulation and administration of polices for such
organisation;

(ii1) in relation to workplace covered under sub-clauses (i) and (if), the person discharging
contractual obligations with respect to his or her employees;

(iv) in relation to a dwelling place or house, a person or a household who employs or benefits
from the employment of domestic worker, irrespective of the number, time period or type of such
worker employed, or the nature of the employment or activities performed by the domestic
worker; ;

(%) “Internal Commitiee” means an Internal Complaints Committee constituted under section 4;

(?9) “Local Committee” means the Local Complaints Committee constituted under section 6;

() “Member™ means a Member of the Internal Committee or the Local Committee, as the case
may be;

(k) “prescribed” means prescribed by rules made under this Act;

() “Presiding Officer” means the Presiding Officer of the Internal Complaints Committee
nominated under sub-section (2) of section 4;

(m) “respondent’ means a person against whom the aggrieved woman has made a complaint
under section 9;




(n) “sexual harassment” includes any one or more of the following unwelcome acts or behavior
(whether directly or by implication) namely:—

(#) physical contact and advances; or

(i7) a demand or request for sexual favours; or

(iii) making sexually coloured remarks; or

{(iv) showing pornography; or

(v) any other unwelcome physical, verbal or non-verbal conduct of sexual nature;
(o) “workplace” includes—

(?) any department, organisation, undertaking, establishment, enterprise, institution, office,
branch or unit which is established, owned, controlled or wholly or substantially financed by
funds provided directly or indirectly by the appropriate Government or the local authority or a
Government company or a corporation or a co-operative society;

(i) any private sector organisation or a private venture, undertaking, enterprise, institution,
establishment, society, trust, non-governmental organisation, unit or service provider carrying on
commercial, professional, vocational, educational, entertainmental, industrial, health services or
financial activities including production, supply, sale, distribution or service;

(iii) hospitals or nursing homes;

(#v) any sports institute, stadium, sports complex or competition or games venue, whether
residential or not used for training, sports or other activities relating thereto;

(v) any place visited by the employee arising out of or during the course of employment
including transportation by the employer for undertaking such journey;

(vi) a dwelling place or a house;

(p) “unorganised sector” in relation to a workplace means an enterprise owned by individuals or
self-employed workers and engoged in the production or sale of goods or providing service of any
kind whatsoever, and where the enterprise employs workers, the number of such workers is less than
ten.

3. Prevention of sexual harassment.—(/) No woman shall be subjected to sexual harassment at any
workplace.

2) The following circumstances, among other circumstances, if it occurs, or is present in relation to
or connected with any act or behavior of sexual harassment may amount to sexual harassment:—

(7) implied or explicit promise of preferential treatment in her employment; or
(ii) implied or explicit threat of detrimental treatment in her employment ; or
(iif) implied or explicit threat about her present or future employment status; or

(iv) interference with her work or creating an intimidating or offensive or hostile work
environment for her; or

(v) humiliating treatment likely to affect her health or safety.
’ CHAPTER I
CONSTITUTION OF INTERNAL COMPLAINTS COMMITTEE
4. Constitution of Internal Complaints Committee.— (I) Every employer of a workplace shall, by

an order in writing, constitute a Committee to be known as the “Internal Complaints Committee”:
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Provided that where the offices or administrative units of the workplace arc located at different places
or divisional or sub-divisional level, the Internal Committee shall be constituted at all administrative units
or offices.

(2) The Internal Committees shall consist of the following members to be nominated by the
employer, namely: —

(a) a Presiding Officer who shall be a woman employed at a senior level at workplace from
amongst the employees:

Provided that in case a senior level woman employee is not available, the Presiding Officer shall
be nominated from other offices or administrative units of the workplace referred to in sub-section(l):

Provided further that in case the other offices or administrative units of the workplace do not
have a senior level woman employee, the Presiding Officer shall be nominated from any other
workplace of the same employer or other department or organisation;

(b) not less than two Members from amongst employees preferably committed to the cause of
women or who have had experience in social work or have legal knowledge;

(c) one member from amongst non-governmental organisations or associations committed to the
cause of women or a person familiar with the issues relating to sexual harassment:

Provided that at least one-half of the total Members so nominated shall be women.

(3) The Presiding Officer and every Member of the Internal Committee shall hold office for such
period, not exceeding three years, from the date of their nomination as may be specified by the employer.

(4) The Member appointed from amongst the non-governmental organisations or associations shall be
paid such fees or allowances for holding the proceedings of the Internal Committee, by the employer, as
may be prescribed.

(5) Where the Presiding Officer or any Member of the Internal Committee, —

(a) contravenes the provisions of section 16; or

(b) has been convicted for an offence or an inquiry into an offence under any law for the time
being in force is pending against him; or

(¢) he has been found quilty in any disciplinary proceedings or a disciplinary proceeding is
pending against him; or

(d) has so abused his position as to render his continuance in office prejudicial to the public
interest,

such Presiding Officer or Member, as the case may be, shall be removed from the Committee and the
vacancy so created or any casual vacancy shall be filled by fresh nomination in accordance with the
provisions of this section.

CHAPTER III
CONSTITUTION OF LOCAL COMPLAINTS COMMITTEE

5, Notification of District Officer—The appropriate Government may notify a District Magistrate
or Additional District Magistrate or the Collector or Deputy Collector as a District Officer for every
District to exercise powers or discharge functions under this Act.

6. Constitution and jurisdiction of '[Local Committee].—(/) Every District Officer shall constitute
in the district concerned, a committee to be known as the “![Local Committee]” to receive complaints of

1. Subs. by Act 23 of 2016, s. 3 and the Second Schedule, for “Local Complaints Committee™ (w.c.f. 6-5-2016).
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sexual harassment from establishments where the '[Internal Committee] has not been constituted due to
having less than ten workers or if the complaint is against the employer himself.

(2) The District Officer shall designate one nodal officer in every block, taluka and tehsil in rural or
tribal area and ward or municipality in the urban area, to receive complaints and forward the same to the
concerned *[Local Committee] within a period of seven days.

(3) The jurisdiction of the *[Local Committee] shall extend to the areas of the district where it is
constituted.

7. Composition, tenure and other terms and conditions of *[Local Committee].—(/) The *[Local
Committee] shall consist of the following members to be nominated by the District Officer, namely: —

(a) a Chairperson to be nominated from amongst the eminent women in the field of social work
and committed to the cause of women;

(b) one Member to be nominated from amongst the women working in block, taluka or tehsil or
ward or municipality in the district;

(c) two Members, of whom at least one shall be a woman, to be nominated from amongst such
non-governmental organisations or associations committed to the cause of women or a person
familiar with the issues relating to sexual harassment, which may be prescribed:

Provided that at least one of the nominees should, preferably, have a background in law or legal
knowledge:

Provided further that at least one of the nominees shall be a woman belonging to the Scheduled
Castes or the Scheduled Tribes or the Other Backward Classes or minority community notified by the
Central Government, from time to time;

(d) the concemed officer dealing with the social welfare or women and child development in the
district, shall be a member ex officio.

(2) The Chairperson and every Member of the Local Committee shall hold office for such period, not
exceeding three years, form the date of their appointment as may be specified by the District Officer.

(3) Where the Chairperson or any Member of the *[Local Committee]—

(a) contravenes the provisions of section 16; or

(b) has been convicted for an offence or an inquiry into an offence undér any law for the time
being in force is pending against him; or

(c) has been found guilty in any disciplinary proceedings or a disciplinary proceeding is pending
against him; or .

(d) has so abused his position as to render his continuance in office prejudicial to the public
interest,

such Chairperson or Member, as the case may be, shall be removed from the Committee and the vacancy
so created or any casual vacancy shall be filled by fresh nomination in accordance with the provisions of
this section.

(4) The Chairperson or Members of the Local Committee other than the Members nominated under
clauses () and (d) of sub-section () shall be entitled to such fees or allowances for holding the
proceedings of the Local Committee as may be prescribed.

8. Grants and audit—(J) The Central Government may, after due appropriation made by Parliament
by law in this behalf, make to the State Government grants of such sums of money as the Central

1. Subs. by Act 23 0f 2016, 5. 3 and the Sccond Schedule, for “Internal Complaints Committee™ (w.e.f. 6-5-2016).
2. Subs. by s. 3 and the Second Schedule, ibid., for “Local Complaints Committec™ (w.c.f. 6-5-2016).
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Government my think fit, for being utilised for the payment of fees or allowances referred to in sub-
section (4) of section 7.

(2) The State Government may set up an agency and transfer the grants made under sub-section (/) to
that agency.

(3) The agency shall pay to the District Officer, such sums as may be required for the payment of fees
or allowances referred to in sub-section (4) of section 7.

(4) The accounts of the agency referred to in sub-section (2) shall be maintained and audited in such
manner as may, in consultation with the Accountant General of the State, be prescribed and the person
holding the custody of the accounts of the agency shall furnish, to the State Government, before such
date, as may be prescribed, its audited copy of accounts together with auditors’ report thereon.

CHAPTER 1V
COMPLAINT

9. Complaint of sexnal harassment.—(/) Any aggrieved woman may make, in writing, a complaint
of sexual harassment at workplace to the Internal Committee if so constituted, or the Local Committee, in
case it is not so constituted, within a period of three months from the date of incident and in case of a
series of incidents, within a period of three months from the date of last incident:

Provided that where such complaint cannot be made in writing, the Presiding Officer or any Member
of the Internal Committee or the Chairperson or any Member of the Local Commiitee, as the case may be,
shall render all reasonable assistance o the woman for making the complaint in writing:

Provided further that the Internal Committee or, as the case may be, the Local Committee may, for
the reasons to be recorded in writing, extend the time limit not exceeding three months , if it is satisfied
that the circumstances were such which prevented the woman from filing a complaint within the said
period.

(2) Where the agprieved woman is unable to make a complaint on account of her physical or mental
incapacity or death or otherwise, her legal heir or such other person as way be presciibed iy ke a
complaint under this section.

10. Conciliation.—(J) The Internal Committee or, as the case may be, the Local Committee, may,
before initiating an inquiry under section 11 and at the request of the aggrieved woman take steps to settle
the matter between her and the respondent through conciliation:

Provided that no monetary settlement shall be made as a basis of conciliation.

(2) Where settlement has been arrived at under sub-section (1), the Internal Committee or the Local
Committee, as the case may be, shall record the settlement so arrived and forward the same to the
employer or the District Officer to take action as specified in the recommendation.

(3) The Internal Committee or the Local Committee, as the case may be, shall provide the copies of
the settlement as recorded under sub-section (2) to the aggrieved woman and the respondent.

(4) Where a settlement is arrived at under sub-section (7), no further inquiry shall be conducted by the
Internal Committee or the Local Committee, as the case may be.

11. Inquiry into complaint.— (/) Subject to the provisions of section 10, the Internal Committee or
the Local Committee, as the case may be, shall, where the respondent is an employee, proceed to make
inquiry into the complaint in accordance with the provisions of the service rules applicable to the
respondent and where no such rules exist, in such manner as may be prescribed or in case of a domestic
worker, the Local Committee shall, if prima facie case exist, forward the complaint to the police, withina
period of seven days for registering the case under section 509 of the Indian Penal Code (45 of 1860), and
any other relevant provisions of the said Code where applicable:
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Provided that where the aggrieved woman informs the Internal Committee or the Local Committee, as
the case may be, that any term or condition of the settlement arrived at under sub-section (2) of section 10
has not been complied with by the respondent, the Internal Committee or the Local Committee shall
proceed to make an inquiry into the complaint or, as the case may be, forward the complaint to the police:

Provided further that where both the parties are employees, the parties shall, during the course of
inquiry, be given an opportunity of being heard and a copy of the findings shall be made available to both
the parties enabling them to make representation against the findings before the Committee.

(2) Notwithstanding anything contained in section 509 of the Indian Penal Code (45 of 1860), the
court may, when the respondent is convicted of the offence, order payment of such sums as it may
consider appropriate, to the aggrieved woman by the respondent, having regard to the provisions of
section 15.

(3) For the purpose of making an inquiry under sub-section (/), the Internal Committee or the Local
Committee, as the case may be, shall have the same powers as are vested in a civil court the Code of Civil
Procedure, 1908 (5 of 1908) when trying a suit in respect of the following matiers, namely:—

(a) summoning and enforcing the attendance of any person and examining him on oath;
(b) requiring the discovery and production of documents; and
(c) any other matter which may be prescribed.
{4) The inquiry under sub-section (/) shall be completed within a period of ninety days.
CHAPTER V
INQUIRY INTO COMPLAINT

12. Action during pendency of inquiry—(7) During the pendency of an inquiry on a written
request made by the aggrieved woman, the Internal Committee or the local Committee, as the case may
be, may recommend to the employer to—

(a) transfer the aggrieved woman or the respondent to any other workplace; or
(b) grant leave to the aggrieved woman up to a period of three months; or
(c) grant such other relief to the aggrieved woman a may be prescribed.

(2) The leave granted to the aggrieved woman under this section shall be in addition to the leave she
would be otherwise entitled.

(3) On the recommendation of the Internal Committee or the Local Committee, as the case may be,
under sub-section (), the employer shall implement the recommendations made under sub-section (/)
and send the report of such implementation to the Internal Committee or the Local Commitiee, as the case

may be.

13. Inquiry report.—(7) On the completion of an inquiry under this Act, the Internal Committee or
the Local Committee, as the case may be, shall provide a report of its findings to the employer, or as the
case may be, the District Officer within a period of ten days from the date of completion of the inquiry
and such report be made available to the concerned parties.

(2) Where the Internal Committee or the Local Committee, as the case may be, arrives at the
conclusion that the allegation against the respondent has not been proved, it shall recommend to the
employer and the District Officer that no action is required to be taken in the matter.




(3) Where the Internal Committee or the Local Committee, as the case may be, arrives at the
conclusion that the allegation against the respondent has been proved, it shall recommend to the employer
or the District Officer, as the case may be—

() to take action for sexual harassment as a misconduct in accordance with the provisions of the
service rules applicable to the respondent or where no such service rules have been made, in such
manner as may be prescribed;

(ii) to deduct, notwithstanding anything in the service rules applicable to the respondent, from the
salary or wages of the respondent such sum as it may consider appropriate to be paid to the aggrieved
woman or to her legal heirs, as it may determine, in accordance with the provisions of section 15:

Provide that in case the employer is unable to make such deduction from the salary of the
respondent due to his being absent from duty or cessation of employment it may direct to the
respondent to pay such sum to the aggrieved woman:

Provided further that in case the respondent fails to pay the sum referred to in clause (if), the
Internal Committee or as, the case may be, the Local Committee may forward the order for recovery
of the sum as an arrear of land revenue to the concerned District Officer.

(4) The employer or the District Officer shall act upon the recommendation within sixty days of its
receipt by him.

14. Punishment for false or malicious complaint and false evidence.—(7) Where the Internal
Committee or the Local Committee, as the case may he, arrives at a conclusion that the allegation against
the respondent is malicious or the agprieved woian vr auy other person making the complaint has made
the complaint knowing it to be false or the aggricved woman or any other person making the complaint
has produced any forged or misleading document, it may recommend to the employer or the District
Officer, as the case may be, to take action against the woman or the person who has made the complaint
under sub-section (/) or sub-section (2) of section 9, as the case may be, in accordance with the
provisions of the service rules applicable to her or him or where no such service rules exist, in such
manner s may be prescribed:

Provided that a mere inabilily Lo substantiate a complaint or provide adequate proof need not attract
action against the complainant under this section:

Provided further that the malicious intent on part of the complainant shall be established after an
inquiry in accordance with the procedure prescribed, before any action is recommended.

(2) Where the Internal Committee or the Local Committee, as the case may be, arrives at a conclusion
that during the inquiry any witness has given false evidence or produced any forged or misleading
document, it may recommend to the employer of the witness or the District Officer, as the case may be, to
take action in accordance with the provisions of the service rules applicable to the said witness or where
no such service rules exist, in such manner as may be prescribed.

15. Determination of compensation.—For the purpose of determining the sums to be paid to the
aggrieved woman under clause (i) of sub-section (3) of section 13, the Internal Committee or the Local
Committee, as the case may be, shall have regard to—

(a) the mental trauma, pain, suffering and emotional distress caused to the aggrieved woman;
{(b) the loss in the career opportunity due to the incident of sexual harassment;

(c) medical expenses incurred by the victim for physical or psychiatric treatment;

(d) the income and financial status of the respondent;

(e) feasibility of such payment in lump sum or in instalments.
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16. Prohibition of publication or making known contents of complaint and inquiry
proceedings.—Notwithstanding anything contained in the Right to Information Act, 2005 (22 of 2005),
the contents of the complaint made under section 9, the identity and addresses of the aggrieved woman,
respondent and witnesses, any information relating to conciliation and inquiry proceedings,
recommendations of the Internal Committee or the Local Committee, as the case may be, and the action
taken by the employer or the District Officer under the provisions of this Act shall not be published,
communicated or made known to the public, press and media in any manner:

Provided that information may be disseminated regarding the justice secured to any vicitim of sexual
harassment under this Act without disclosing the name, address, identity or any other particulars
calculated to lead to the identification of the aggrieved woman and witnesses.

17. Penalty for publication or making known contents of complaint and inquiry proceedings.—
Where any person entrusted with the duty to handle or deal with the complaint, inquiry or any
recommendations or action to be taken under the provisions of this Act, contravenes the provisions of
section 16, he shall be liable for penalty in accordance with the provisions of the service rules applicable
to the said person or where no such service rules exist, in such manner as may be prescribed.

18. Appeal.—(I) Any person aggrieved from the recommendations made under sub-section (2) of
section 13 or under clause () or clause (#7) of sub-section (3) of section 13 or sub-section (/) or sub-
section (2) of section 14 or section 17 or non-implementation of such recommendations may prefer an
appeal to the court or tribunal in accordance with the provisions of the service rules applicable to the said
person or where no such service rules exist then, without prejudice to provisions contained in any other
law for the time being in force, the person aggrieved may prefer an appeal in such manner as may be
prescribed.

(2) The appeal under sub-section (I) shall be preferred within a period of ninety days of the
recommendations.

CHAPTER VI

DUTIES OF EMPLOYER

19. Duties of employer.— Every employer shall—

(a) provide a safe working environment at the workplace with shall include safety from the
persons coming into contact at the workplace;

(b) display at any conspicuous place in the workplace, the penal consequences of sexual
harassments; and the order constituting, the Internal Committee under sub-section () of section 4;

(c) organise workshops and awareness programmes at regular intervals for sensitising the
employees with the provisions of the Act and orientation programmes for the members of the Internal
Committee in the manner as may be prescribed;

(d) provide necessary facilities to the Internal Committee or the Local Committee, as the case
may be, for dealing with the complaint and conducting an inquiry;

(e) assist in securing the attendance of respondent and witnesses before the Internal Committee or
the Local Committee, as the case may be;

(/) make available such information to the Internal Committee or the Local Committee, as the
case be, as it may require having regard to the complaint made under sub-section (1) of section 9;

(g) provide assistance to the woman if she so chooses to file a complaint in relation to the offence
under the Indian Penal Code (45 of 1860) or any other law for the time being in force;

(k) cause to initiate action, under the Indian Penal Code (45 of 1860) or any other law for the time

being in force, against the perpetrator, or if the aggrieved woman so desires, where the perpetrator is
not an employee, in the workplace at which the incident of sexual harassment took place;
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(i) treat sexual harassment as a misconduct under the service rules and initiate action for such
misconduct;
(/) monitor the timely submission of reports by the Internal Committee.
CHAPTER VII
DUTIES AND POWERS OF DISTRICT OFFICER
29. Duties and powers of District Officer.—The District Officer shall, —
(a) monitor the timely submission of report furnished by the Local Committee;
(b) take such measures as may be necessary for engaging non-governmental organisations for
creation of awareness on sexual harassment and the rights of the women.
CHAPTER VIII
MISCELLANEOUS
21. Committee to submit annual report.— (I) The Internal Commiitee or the Local Committee, as
the case may be, shall in each calendar year prepare, in such form and at such time as may be prescribed,
an annual report and submit the same to the employer and the District Officer.
(2) The District Officer shall forward a brief report on the annual reports received under sub-section
(1) to the State Government.

22. Employer to include information in annual report.—The employer shall include in its report
the number of cases filed, if any, and their disposal under this Act in the annual report of his organisation
or where no such report is required to be prepared, intimate such number of cases, if any, to the District

Officer.

23. Appropriate Government to monitor implementation and maintain data—The appropriate
Government shall monitor the implementation of this Act and maintain date on the number of cases filed
and disposed of In respeet of all cases of sexual haragsment at workplace.

24. Appropriate Government to take measures to publicise the Act—The appropriate
Government may, subject to the availability of financial and other resources, —

(a) develop relevant information, education, communication and training materials, and organise
awareness programmes, to advance the understanding of the public of the provisions of this Act
providing for protection against sexual harassment of woman at workplace;

(b) formulate orientation and training programmes for the members of the '[Local Committee].
25. Power to call for information and inspection of records.—(7) The appropriate Government, on

being satisfied that it is necessary in the public interest or in the interest of women employees at a
workplace to do so, by order in writing,—

(a) call upon any employer or District Officer to furnish in writing such information relating to
sexual harassment as it may require;

(b) authorise any officer to make inspection of the records and workplace in relation to sexual
harassment, who shall submit a report of such inspection to it within such period as may be specified
in the order.

(2) Every employer and District Officer shall produce on demand before the officer making the
inspection all information, records and other documents in his custody having a bearing on the subject
matter of such inspection.

26. Penalty for non-compliance with provisions of Act.—(7) Where the employer fails to—

(a) constitute an Internal Committee under sub-section (/) of section 4;

1. Subs. by Act 23 of 2016, s. 3 and the Sccond Schedule, for “Local Complaints Committee” (w.c.f. 6-5-2016).

12




AR

(b) take action under sections 13, 14 and 22; and
(c) contravenes or attempts to contravene or abets contravention of other provisions of this Act or
any rules made thereunder,
he shall be punishable with fine which may extend to fifty thousand rupees.

(2) If any employer, after having been previously convicted of an offence punishable under this Act
subsequently commits and is convicted of the same offence, he shall be liable to—

(i) twice the punishment, which might have been imposed on a first conviction, subject to the
punishment being maximum provided for the same offence:

Provided that in case a'higher punishment is prescribed under any other law for the time being in
force, for the offence for which the accused is being prosecuted, the court shall take due cognizance
of the same while awarding the punishment;

/—-

(if) cancellation, of his licence or withdrawal, or non-renewal, or approval, or cancellation of the
registration, as the case may be, by the Government or local authority required for carrying on his
business or activity.

27. Cognizance of offence by courts.—(I) No court shall take cognizance of any offence punishable
under this Act or any rules made thereunder, save on a complaint made by the aggrieved woman or any
person authorised by the Internal Committee or Local Committee in this behalf.

(2) No court inferior to that of a Metropolitan Magistrate or a Judicial Magistrate of the first class
shall try any offence punishable under this Act.

(3) Every offence under this Act shall be non-cognizable.

28. Act not in derogation of any other law.—The provisions of this Act shall be in addition to and
not in derogation of the provisions of any other law for the time being in force.

29. Power of appropriate Government to make rules.—(/) The Central Government may, by
notification in the Official Gazette, make rules for carrying out the provisions of this Act.

(2) In particular and without prejudice to the generality of the foregoing power, such rules may
provide for all or any of the following matters, namely:—

(a) the fees or allowances to be paid to the Members under sub-section (4) of section 4;
( () nomination of members under clause (¢) of sub-section () of section 7;

(¢) the fees or allowances to be paid to the Chairperson, and Members under sub-section (£) of
section 7;

(d) the person who may make complaint under sub-section (2) of section 9;

(e) the manner of inquiry under sub-section () of section 11;

() the powers for making an inquiry under clause (c) of sub-section (2) of section 11;
(g) the relief to be recommended under clause (c) of sub-section () of section 12;

(%) the manner of action to be taken under clause (i) of sub-section (3) of section 13;
() the manner of action to be taken under sub-sections (/) and (2) of section 14;

(/) the manner of action to be taken under section 17;

(k) the manner of appeal under sub-section (/) of section 18;

13




(1) the manner of organising workshops, awareness programmes for sensitising the employees and
orientation programmes for the members of the Internal Committee under clause (¢) of section 19;

and

() the form and time for preparation of annual report by Internal Committee and the Local
Commitiee under sub-section () of section 21.

(3) Every rule made by the Central Government under this Act shall be laid as soon as may be after it
is made, before each House of Parliament, while it is in session, for a total period of thirty days which
may be comprised in one session or in two or more successive sessions, and if, before the expiry of the
session immediately following the session or the successive sessions aforesaid, both Houses agree in
making any modification in the rule or both Houses agree that the rule should not be made, the rule shall
thereafter have effect only in such modified form or be of no effect, as the case may be; so, however, that
any such modification or annulment shall be without prejudice to the validity of anything previously done
under that rule.

(4) Any rule made under sub-section (4) of section 8 by the State Government shall be laid, as soon as

may be afier it is made, before each House of the State Legislature where it consists of two Houses, or
where such Legislature consists of one House, before that House.

30. Power to remove difficulties— (/) If any difficulty arises in giving effect to the provisions of
this Act, the Central Government may, by order published in the Official Gazette, make such provisions,
not inconsistent with the provisions of this Act, as may appear to it to be necessary for removing the
difficulty:

Provided that no such order shall be made under this section after the expiry of a period of two years
from the commencement of this Act.

(2) Every order made under this section shall be laid, as soon as may be after it is made, before each
House of Parliament.
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Prof. Manish R. Joshi

Secretary
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D.O No.F.21-3/2020 (GS)

Respected Sir/Madam,

In continuation to our earlier communication D.0. No.91-3/2020 (GS) dated 05" June,
2023 regarding implementation of the Sexual Harassment of Women at Workplace
(Prevention, Prohibition and Redressal) Act, 201 3, it js informed that The Hen'ble
Supreme Court vide its order dated 121 May, 2023 has directed to issue the following
directions so as to fulfill the promise that the PoSH (Prevention of Sexual Harassment)

Act holds out to working women all over the Country:-

I. - The Union of India, all State Governments and Union Territories are directed to

undertake a timebound exercise to verify as to whether all the concerned
covemdd ke Ministries, Departments, Government Organizations, authorities, Public Sector
R Undertakings, Institutions, bodiés, etc. have constituted [CCs/ LCs/ ICs, as the
23 [per @ case may be and that the composition of the ‘said Committees are strictly in
terms of the provisions of the PoSH Act. ,

L it shall be ensured :t_'h'a{ necessary information Ttegarding the constitution and’
composition of the ICCs7 LCs7 -!Cs,l_,dét'a'ils of the e-mail IDs and contagt Q_gm?eks‘ A

3. of the designated person(s), ‘the procedure prescribed for subm an
; complaint, as :also the relevant rules, regulations and interhal policies are made
on . Jeadily available on the website of the concerned Authority/ “Funcfionary/ .

Organization/ Institution/ Body, as the case may be. Th

; € information furnished
shall also be updated from time 1o time.- il

. A similar exercise shall be underiaken by all the Statutory: Bodies of
professionals at the Apex level and the Stafe Jevel {including those regulating
doctors, lawyers, arohitects, chartered accouritants, cost accounlants, engineers,

PR bankers and other,professionals),_ by universifies, colleges, Training Centres and

( educational institutions and by governmentand private hospitals/ ritrsing homes.

IV.  Immediate and &ffective steps shall be taken by the authorities/ managements/
"~ ‘emplovers to familiarize members of the 1GCs/.L Cs/ 1Gs with their-diities and the
manner in which an inquiry ought to be conducied on receiving a complaint of
sexual harassment at the workplace, from the point when the complaint is

received, till the inquiry is finglly concluded and the Report submitted.
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the Secreiaries of all the
fAinistries, Government of India who { ure implementation of the
directions by all the concerned Departments, Statutory Authorities Institution,
Organizations etc. Under the control of the respective Ministries. A copy of the
judgment shall also be transmitted to the Chief Secretaries of all the States and
Union Territories who shall ensure strict compliance of these directions by ali the
concerned Departments. It shall be the responsibility of the Secretaries of the
Ministries, Government of India and the Chief Secretaries of every State/ Union
Territory to ensure implementation of the directions issued.

| write this to request you to kindly take appropriate necessary action in this regard. It is
also requested that the above information may be disseminated to your affiliated
colleges and that compliance be ensured.

You are also requested to fill in details regarding compliance with the above points,
through online mode on the form available on the SAKSHAM portal ie.
(saksham.ugc.ac.in) and the UAMP portal (uamp.ugc.ac.in) for the year 2022-23, at the
earliest.

Yours sincerely,

g Bronss

{(Manish Joshi)
The Vice-Chancellors of all Universities.

The Principals of all Colleges.
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Prof. Manish R. Joshi

Secietary

2.0 No.1.91-3:2020 (GS)

Respected Sir/Madam.

As you are aware, the Sexual Harassment of Women at Workplace (Prevention, prohibition;

and Redressal) Act, 2013 was notified on 9th December, 2013 to provide a safe and secure

environment to women at the workplace.

Sexual Tarassment results in violation of the fundamental rights of a woman 1o equality
under articles 14 and 15 of the Constitution of India and her right 1o lifc and 10 live with
dignity under article 21 of the Constitution and right to practice any profession or 10 carry on
any occupation, trade or business with includes a right to a safe environment free from sexua]

i (\ hax ssment.

The protection against sexual harassment and the right {o work with dignity are univcm'auf
recognized human rights by international conventions and insttuments such as Convention on
the Elimination of all Forms of Discrimination against Women, which has been ratified on
the 25th June, 1993 by the Governinent of India. :

University Grants Commission has also notified University Grants Commisssion (Prevention,
Prohibition and redressal of sexual harassment ‘of women employees and students in “higher
educational institufions)y Reculahons 2015 in the Gazette of- India which are av; nlab
UGC website i.c WiVW.Ug -Th(‘:sc Rc_«ulanons ckajl) ‘describes xesponslbxhucs
higher educational msututxons. guc\ ance redressal mech'tmsm ptocess for makmo compl
inquiry interim redressal, pumshment and compensation, consequences-gf
ete. UGC Rpgulanons -bcmg statutory in nature are binding for universities

and conducti ng
non-compliance
and colleges.

The mesir\ of Education has requested 1o take the following action in-order o sensilize the
issue related fo maintenance of safe s\okag énvironment as per *Sexual Harassment -of

\\’Qm.en alw oﬁkp]‘,ccl (Pru,{qnuon, Prohibition and Redressal) Act, 2013™

To issue advisory ta the Universities 7Colleges/Higher Educational Institutions (HEIs)
to consfitute an Interiial Comiplaints Cominittee (ICC) and a Spacial cell in’ fhe
institutions under your adminijs_tjfatjve control to deal with the issue of gender based
violence and to conduct gender sengitization programnies.

1.
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I'o display bannersfpasters ai vonspicuous phices 3 the buildings to creaie awareness

is seaua! harassiment and how 1o prevent it

amongst employ ces about whia
To display names and contact details of the members of the Complaints Commiuce at
Notice Boards in the Insututions. :

To upload the (i) “Sexual Harassment of Women at Workplace (Prevenuon
Prohibition and Redressal) Act. 201372 (i) Constitution of the Committee and details
of the Members of the Complaints Committee such as name, phone number. address
etc. on their respective portals. j

To conduct training programmes to sensitize the employees of the Institutions.

1 write this to request you (o kindly take action on the above points and submit online
compliance of Gender Audit on SAKSHAM portal i.c.( www saksham.ac.in) for the year of
2022-23 and also inform the same to your affiliated colleges.

Yours sincerely,

(Manish Joshi)

The Vice=Chanccllors of all Universitics.

The Principals of all Colleges.
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76.  However salutary this enactment may be, it will never succeed in providing
dignity and respect that women deserve at the workpiace uniess and until there is
strict adherence to the enforcement regime and a proactive approach by all the
State and non-State actors. [f the working environment continues to remain hostile,
insensitive and unresponsive to the needs of women employees, then the Act will
remain an empty formality. If the authorities/managements/employers cannot
assure them a safe and secure work place, they will fear stepping out of their
homes to make a dignified living and exploit their talent and skills to the hilt. It is,

therefore, time for the Union Government and the State Governments to take

affirmative action and make sure that the altruistic object behind enacting the PoSH

Act is achieved in real terms.

0. DIRECTIONS

77. To fulfil the promise that the PoSH Act holds out to working women all over
the country, it is deemed appropriate to issue the following directions :

(i) The Union of India, all State Governments and Union Territories are directed
fo undertake a timebound exercise to verify as to whether all the concemed
Ministries, Departments, Government organizations, authorities, Public Sector

Undertakings, institutions, bodies, etc. have constituted ICCs/LCsl/ICs, as the case
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provisions of the PoSH Act.

(i) It shall be ensured that necessary information regarding the constitution and
composition of the ICCs/LCs/ICs, details of the e-mail IDs and contact numbers of
the designated person(s), the procedure prescribed for submitting én onlin‘e
complaint, as also the relevant rules, regulations and internal policies are made
readily available on the website of the concerned Authority/Functionary/
Organisation/Institution/Body, as the case may be. The information furnished shall
also be updated from time to time.

(i) A similar exercise shall be undertaken by all the Statutory bodies of
professionals at the Apex level and the State level (including those regulating
doctors, lawyers, architects, chartered accountants, cost accountants, engineers,
bankers and other professionals), by Universities, colleges, Training Centres and
educational institutions and by government and private hospitals/nursing homes.
(v) Immediate and effective steps shall be taken by the authorities/
managements/employers to familiarize members of the ICCs/LCs/ICs with their
duties and the manner in which an inquiry ought to be conducted on receiving a
complaint of sexual harassment at the workplace, from the point when the

- complaint is received, fill the inquiry is finally concluded and the Report submitted.
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{vi  The authorities/management/employers shali regularly conduct orientatior
programmes, workshops. seminars and awareness programmes to  upskill
members of the ICCs/LCs/ICs and to educate women employees and women’s
groups about the provisions of the Act, the Rules and relevant regulations.

(vi)  The National Legal Services Authority(NALSA) and the State Legal Services

Authorities(SLSAs) shall develop modules to conduct workshops and organize

awareness programmes to sensitize authorities/managements/employers,

employees and adolescent groups with the provisions of the Act, which shall be
included in their annual calendar.

(vii) The National Judicial Academy and the State Judicial Academies shall
include in their annual calendars, orientation programmes, seminars and
workshops for capacity building of members of the ICCs/LCs/ICs established in the
High Courts and District Courts and for drafting Standard Operating Procedures
(SOPS) to conduct an inquiry under the Act and Rules.

(vii) A copy of this judgment shall be transmitted to the Secretaries of all the
Ministries, Government of India who shall ensure implementation of the directions
by all the concerned Departments, Statutory Authorities, Institutions, Organisations
etc. under the control of the respective Ministries. A copy of the judgment shall

also be transmitted to the Chief Secretaries of all the States and Union Territories
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who. shall ensure siict compliznce of these direcligns by el th
Departments. It shali be the responsibility of the Secretaries of the Minisines,
Government of India and the Chief Secretaries of every State/Union Territory o
ensure implementation of the directions issued.

(x) The Registry of the Supreme Court of India shall transmit a co‘py of this
judgment to the Director, National Judicial Academy, Member Secretary, NALSA,
Chairperson, Bar Council of India and the Registrar Generals of all the High Courts.
The Registry shall also transmit a copy of this judgment to the Medical Council of
India, Council of Architecture, Institute of Chartered Accountants, Institute of
Company Secretaries and the Engineering Council of India for implementing the
directions issued.

(x)  Member-Secretary, NALSA is requested to transmit a copy of this judgment
to the Member Secretaries of all the Slale Legal Services Authorities. Similarly, the
Registrar Generals of the State High Courts shall transmit a copy of this judgment
to the Directors of the State Judicial Academies and the Principal District
Judges/District Judges of their respective States.

(xi)  The Chairperson, Bar Council of India and the Apex Bodies mentioned in

sub-para (ix) above, shall in turn, transmit a copy of this judgment to all the State

Bar Councils and the State Level Councils, as the case may be.
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/8. The Union ¢ nGia anc all Slates/UTs are directed 1o e their affidavits

within eight weeks for reperting compliances. List after eight weeks.

/9. The appeal is allowed on the above terms while leaving the parties to bear

their own costs, Pending applications, if any, shall stand disposed of.

....................... 4
[A.S. BOPANNA ]

....................... 17
[ HIMA KOHLI]

NEW DELHI
MAY 12, 2023
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THE SEXUAL HARASSMENT OF WOMEN AT WORKPLACE
(PREVENTION, PROHIBITION AND REDRESSAL) ACT. 2013
ACT NO. 14 OF 2013
[22nd April, 2013]
An Act to provide protection against sexual harassment of women at workplace and for the

prevention and redressal of complaints of sexual harassment and for matters connccted
therewith or incidental thereto.

WHEREAS sexual harassment results in violation of the fundamental rights of a woman to equality
under articles 14 and 15 of the Constitution of India and her right to life and to live with dignity under
article 21 of the Constitution and right to practice any profession or to carry on any occupation, trade or
business with includes a right to a safe environment firee from sexual harassment;

AND WHEREAS the protection against sexual harassment and the right to work with dignity are
universally recognised human rights by international conventions and instruments such as Convention on
the Elimination of all Forms of Discrimination against Women, which has been ratified on the 25th June,

1993 by the Government of India;

AND WHEREAS it is expedient to make provisions for giving effect to the said Convention for
protection of women against sexual harassment at workplace.

BE it enacted by Parliament in the Sixty-fourth Year of the Republic of India as follows: —
CHAPTER I
PRELIMINARY

1. Short title, extent and commencement.—(/) This Act may be called the Sexual Harassment of
Women at Workplace (Prevention, Prohibition and Redressal) Act, 2013.

(2) It extends to the whole of India.

(3) It shall come into force on such date' as the Central Government may, by notification in the
Official Gazette, appoint.

2. Definitions.—In this Act, unless the context otherwise requires, —

(a) “aggrieved woman” means—

(7) in relation to a workplace, a woman, of any age whether employed or not, who alleges to
have been subjected to any act of sexual harassment by the respondent;

(71) in relation to dwelling place or house, a woman of any age who is employed in such a
dwelling place or house;

(b) “appropriate Government” means— y

(7) in relation to a workplace which is established, owned, controlled or wholly or
substantially financed by funds provided directly or indirectly—

(4) by the Central Government or the Union territory administration, the Central
Government;

(B) by the State Government, the State Government;

I. 9th December, 2013, vide notification No. S.0. 3606(E), dated 9th December, 2013, see Gazette of India, Extraordinary, Part
11. sec. 3(ii).




(/i) n reiation o any workplace not covered under sub-clause (/) and falling within 1

territory. the State Government:

(¢) “Chairperson” means the Chairperson of the Local Complamts Committee nominated under
sub-section (/) of section 7:

() “District Officer” means on officer notified under section 5:

(¢) “domestic worker” means a woman who is employed to do the household work in any
household for remuneration whether in cash or kind. either directly or through any agency on a
temporary, permanent. part time or full time basis, but does not include any member of the family of

the employer;

(/) “employee” means a person employed at a workplace for any work on regular, temporary, ad
hoc or daily wage basis, either directly or through an agent, including a contractor, with or, without
the knowledge of the principal employer. whether for remuneration or not, or working on a voluntary
basis or otherwise, whether the terms of employment are express or implied and includes a co-worker,
a contract worker, probationer, trainee, apprentice or called by any other such name;

(g) “employer” means—

(i) in relation to any department, organisation, undertaking, establishment, enterprise,
institution, office, branch or unit of the appropriate Government or a local authority, the head of
that department, organisation, undertaking, establishment, enterprise, institution, office, branch or
unit or such other officer as the appropriate Government or the local authority, as the case may
be, may by an order specify in this behalf;

(i) in any workplace not covered under sub-clause (i), any person responsible for the
management, supervision and control of the workplace.

Explanation. —For the purposes of this sub-clause “management” includes the person or
board or committee responsible for formulation and administration of polices for such
organisation;

(iii) in relation to workplace covered under sub-clauses (i) and (i7), the person discharging
contractual obligations with respect to his or her employees;

(iv) in relation to a dwelling place or house, a person or a household who employs or benefits
from the employment of domestic worker, irrespective of the number, time period or type of such
worker employed, or the nature of the employment or activities performed by thc domestic

worker;

(k) “Internal Committee” means an Internal Complaints Committee constituted under section 4;

(7) “Local Committee” means the Local Complaints Committee constituted under section 6;

() “Member” means a Member of the Internal Committee or the Local Committee, as the case
may be;

(k) “prescribed” means prescribed by rules made under this Act;

() “Presiding Officer” means the Presiding Officer of the Internal Complaints Committee
nominated under sub-section (2) of section 4;

(m) “respondent’ means a person against whom the aggrieved woman has made a complaint

under section 9;




(n) “sexual harassment” includes any one or more of the following unwelcome acts or behavior
(whether directly or by implication) namelyv:—
(1) physical contact and advances: or
(i7) a demand or request for sexual favours: or
(/i) making sexually coloured remarks; or
(iv) showing pornography: or

(v) any other unwelcome physical, verbal or non-verbal conduct of sexual nature;

(o) “workplace” includes—

(/) any department, organisation, undertaking, establishment, enterprise, institution, office,
branch or unit which is established, owned, controlled or wholly or substantiaily financed by
funds provided directly or indirectly by the appropriatc Government or the local authority or a
Government company or a corporation or a co-operative society;

(i7) any private sector organisation or a private venture, undertaking, enterprise, institution,
establishment, society, trust, non-governmental organisation, unit or service provider carrying on
commercial, professional, vocational, educational, entertainmental, industrial, health services or
financial activities including production, supply, sale, distribution or service;

(iif) hospitals or nursing homes;

(7v) any sports institute, stadium, sports complex or competition or games venue, whether
residential or not used for training, sports or other activities relating thereto;

(v) any place visited by the employee arising out of or during the course of employment
including transportation by the employer for undertaking such journey;

(vi) a dwelling place or a house;

(p) “unorganised sector” in relation to a workplace means an enterprise owned by individuals or
self-employed workers and engaged in the production or sale of goods or providing service of any
kind whatsoever, and where the enterprise employs workers, the number of such workers is less than

ten.

3. Prevention of sexual harassment.—(/) No woman shall be subjected to sexual harassment at any
workplace.

(2) The following circumstances, among other circumstances, if it occurs, or is present in relation to
or connected with any act or behavior of sexual harassment may amount to sexual harassment:—

(7) implied or explicit promise of preferential treatment in her employment; or
(if) implied or explicit threat of detrimental treatment in her employment ; or
(iii) implied or explicit threat about her present or future employment status; or
(iv) interference with her work or creating an intimidating or offensive or hostile work
environment for her; or
(v) humiliating treatment likely to affect her health or safety.
CHAPTER II
CONSTITUTION OF INTERNAL COMPLAINTS COMMITTEE

4. Constitution of Internal Complaints Committee.— (/) Every employer of a workplace shall, by
an order in writing, constitute a Committee to be known as the “Internal Complaints Committee”:
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Provided that where the offices or admimisiratve units of the workplace are located at different place

or divisional or sub-divisional levell the Internal Commutiee shall be constuituted at all admimistrative units

or offices.
(2) The Internal Committees shail consist of  the following members to be nomunated by the
employer. namely: —
(a) a Presiding Officer who shall be a woman employed at a senior level at workplace from
amongst the employces:
Provided that in case a senior level woman emplovee is not available, the Presiding Officer shall
be nominated from other offices or administrative units of the workplace referred to in sub-section(/):
Provided further that in case the other offices or administrative units of the workplace do not
have a senior level woman employee, the Presiding Officer shall be nominated from any other
workplace of the same employer or other department or organisation:
(b) not less than two Members from amongst employees preferably committed to the cause of
women or who have had experience in social work or have legal knowledge;
(¢) one member from amongst non-governmental organisations or associations committed to the
causc of women or a person familiar with the issues relating to sexual harassment:
Provided that at least one-half of the total Members so nominated shall be women.
(3) The Presiding Officer and every Member of the Internal Committee shall hold office for such
period, not exceeding three years, from the date of their nomination as may be specified by the employer.

(4) The Member appointed from amongst the non-governmental organisations or associations shall be
paid such fees or allowances for holding the proceedings of the Internal Committee, by the employer, as
may be prescribed.

(5) Where the Presiding Officer or any Member of the Internal Committee, —

(a) contravenes the provisions of section 16; or

(b) has been convicted for an offence or an inquiry into an offence under any law for the time
being in force is pending against him; or

(¢) he has been found quilty in any disciplinary proceedings or a disciplinary proceeding is
pending against him; or

(d) has so abused his position as to render his continuance in office prejudicial to the public
interest,

such Presiding Officer or Member, as the case may be, shall be removed from the Committee and the
vacancy so created or any casual vacancy shall be filled by fresh nomination in accordance with the
provisions of this section.

CHAPTER III
CONSTITUTION OF LOCAL COMPLAINTS COMMITTEE

5. Notification of District Officer —The appropriate Government may notify a District Magistrate
or Additional District Magistratc or the Collector or Deputy Collector as a District Officer for every
District to exercise powers or discharge functions under this Act.

6. Constitution and jurisdiction of '[Local Committee].—(/) Every District Officer shall constitute
in the district concerned, a committee to be known as the *“'[Local Committee]” to receive complaints of

1. Subs. by Act 23 0f 2016. s. 3 and the Second Schedule. for “Local Complaints Committee” (w.e.f. 6-5-2016).
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sexual harassment from establishments where the '[Internal Committee] has not been constituted due 1o

having less than wen workers or if the complaint is against the emplover himseli.

(2) The Distriet Officer shall designate one nodal officer in every block. taluka and tehsil in rural or
tribal ares and ward or municipality in the urban area. o receive complaints and {forward the same to the
concerned "[Local Committee] within a period of seven davs.

(3) The jurisdiction of the “[Local Committee] shall extend to the areas of the district where it is
constituted.

7. Compeosition, tenure and other terms and conditions of *[Local Committee].—(/) The *[Local
Committee] shall consist of the following members to be nominated by the District Officer, namely: —

(a) a Chairperson to be nominated from amongst the eminent women in the field of social work
and committed to the cause of women;

(b) one Member to be nominated from amongst the women working in block. taluka or tehsil or
ward or municipality in the district;

(¢) two Members, of whom at least one shall be a woman, to be nominated from amongst such
non-governmental organisations or associations committed to the cause of women or a person
familiar with the issues relating to sexual harassment, which may be prescribed:

Provided that at least one of the nominees should, preferably, have a background in law or legal
knowledge:

Provided further that at least one of the nominees shall be a woman belonging to the Scheduled
Castes or the Scheduled Tribes or the Other Backward Classes or minority community notified by the
Central Government, from time to time;

(d) the concerned officer dealing with the social welfare or women and child development in the
district, shall be a member ex officio.

(2) The Chairperson and every Member of the Local Committee shall hold office for such period, not
exceeding three years, form the date of their appointment as may be specified by the District Officer.

(3) Where the Chairperson or any Member of the *[Local Committee]—

(a) contravenes the provisions of section 16; or

(b) has been convicted for an offence or an inquiry into an offence under any law for the time
being in force is pending against him; or

(¢) has been found guilty in any disciplinary proceedings or a disciplinary proceeding is pending
against him; or

(d) has so abused his position as to render his continuance in office prejudicial to the public
nterest,

such Chairperson or Member, as the case may be, shall be removed from the Committee and the vacancy
so created or any casual vacancy shall be filled by fresh nomination in accordance with the provisions of
this section.

(4) The Chairperson or Members of the Local Committee other than the Members nominated under
clauses (b) and (d) of sub-section (/) shall be entitled to such fees or allowances for holding the
proceedings of the Local Committee as may be prescribed.

8. Grants and audit.—(/) The Central Government may, after due appropriation made by Parliament
by law in this behalf, make to the State Government grants of such sums of money as the Central

1. Subs. by Act 23 0f 2016, s. 3 and the Second Schedule, for “Intemal Complaints Committee™ (w.e.f. 6-5-2016).
2. Subs. by s. 3 and the Second Schedule, ibid.. for “Local Complaints Committee™ (w.c.f. 6-5-2016).
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Government my think fit. for being uuiised ior the payment of fees or allowances referred o m sub-
section (<) of section 7.

(2) The State Government may set up an agency and transfer the grants made under sub-section (/) to
that agency.

(3) The agency shall pay to the District Officer. such sums as may be required for the payment of fees
or allowances referred to in sub-section (4) of section 7.

(4) The accounts of the agency referred 1o in sub-section (2) shall be maintained and audited in such
manner as may, in consultation with the Accountant General of the State, be prescribed and the person
holding the custody of the accounts of the agency shall furnish, to the State Government. before such
date. as may be prescribed, its audited copy of accounts together with auditors’ report thereon.

CHAPTER IV
COMPLAINT

9. Complaint of sexual harassment—(/) Any aggricved woman may make, in writing, a complaint
of sexual harassment at workplace to the Internal Committee if so constituted, or the Local Committee, in
case it is not so constituted, within a period of three months from the date of incident and in case of a
series of incidents, within a period of threc months from the date of last incident:

Provided that where such complaint cannot be made in writing, the Presiding Officer or any Member
of the Internal Committee or the Chairperson or any Member of the Local Committee, as the case may be,
shall render all reasonable assistance to the woman for making the complaint in writing:

Provided further that the Internal Committee or, as the case may be, the Local Committee may, for
the reasons to be recorded in writing, extend the time limit not exceeding three months , if it is satisfied
that the circumstances were such which prevented the woman from filing a complaint within the said
period.

(2) Where the aggrieved woman is unable to make a complaint on account of her physical or mental
incapacity or death or otherwise, her legal heir or such other person as may be prescribed may make a
complaint under this section.

10. Conciliation.—(/) The Internal Committee or, as the case may be, the Local Committec, may,
before initiating an inquiry under scction 11 and at the request of the aggrieved woman take steps to scttle
the matter between her and the respondent through conciliation:

Provided that no monetary seltlement shall be made as a basis of conciliation.

(2) Where settlement has been arrived at under sub-section (/), the Internal Committee or the Local
Committee, as the case may be, shall record the settlement so arrived and forward the same to the
employer or the District Officer to take action as specified in the recommendation.

(3) The Internal Committee or the Local Committee, as the case may be, shall provide the copies of
the settlement as recorded under sub-section (2) to the aggrieved woman and the respondent.

(4) Where a settlement is arrived at under sub-section (/), no further inquiry shall be conducted by the
Internal Committee or the Local Committee, as the case may be.

11. Inquiry into complaint.— (/) Subject to the provisions of section 10, the Internal Committee or
the Local Committee, as the case may be, shall, where the respondent is an employee. proceed to make
inquiry into the complaint in accordance with the provisions of the service rules applicable to the
respondent and where no such rules exist, in such manner as may be prescribed or in case of a domestic
worker, the Local Committee shall. if prima facie case exist, forward the complaint to the police, within a
period of seven days for registering the case under section 509 of the Indian Penal Code (45 of 1860). and
any other relevant provisions of the said Code where applicable:
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Provided that where the aggrieved woman informs the Internal Commitice or the Tocal Commutiee. as
the case may be. that any term or condition of the settlement arrived at under sub-section (2 of secuon 10
has not been complied with by the respondent. the Internal Commitice or the Local Committee shall
proceed to make an imquiry into the complaimt or, as the case may be, forward the complaint to the police

Provided further that where both the partics are emplovees. the partics shall. during the course of
inquiry, be given an opportunity of being heard and a copy of the findings shall be madce available to both

the parties enabling them to make representation against the {indings before the Committee.

(2) Nowwithstanding anything contained in section 509 of the Indian Penal Code (45 of 1860). the
court may, when the respondent is convicted of the offence, order payment of such sums as it may
consider appropriate, to the aggrieved woman by the respondent, having regard to the provisions of
section 15.

(3) For the purpose of making an inquiry under sub-section (/), the Internal Committee or the Local
Committee. as the case may be, shall have the same powers as are vested in a civil court the Code of Civil
Procedure. 1908 (5 of 1908) when trying a suit in respect of the following matters, namely:—

(a) summoning and enforcing the attendance of any person and examining him on oath;
(b) requiring the discovery and production of documents; and
(¢) any other matter which may be prescribed.
(4) The inquiry under sub-section (/) shall be completed within a period of ninety days.
CHAPTER V
INQUIRY INTO COMPLAINT

12. Action during pendency of inquiry.—(/) During the pendency of an inquiry on a written
request made by the aggricved woman, the Internal Committce or the local Committee, as the case may
be, may recommend to the employer to—

(a) transfer the aggrieved woman or the respondent to any other workplace; or
() grant leave to the aggrieved woman up to a period of three months; or
(¢) grant such other relief to the aggrieved woman a may be prescribed.

(2) The leave granted to the aggrieved woman under this section shall be in addition to the leave she
would be otherwise entitled.

(3) On the recommendation of the Internal Committee or the Local Committee, as the case may be,
under sub-section (/), the employer shall implement the recommendations made under sub-section (/)
and send the report of such implementation to the Internal Committee or the Local Committee, as the case

may be.

13. Inquiry report—(J/) On the completion of an inquiry under this Act, the Internal Committee or
the Local Committee, as the case may be, shall provide a report of its findings to the employer, or as the
case may be. the District Officer within a period of ten days from the date of completion of the inquiry
and such report be made available to the concerned parties.

(2) Where the Internal Committee or the Local Committee, as the case may be, arrives at the
conclusion that the allegation against the respondent has not been proved, it shall recommend to the
employer and the District Officer that no action is required to be taken in the matter.




{3) Where the Internal Commutice or the Local Commuttee. as the case may be. wimives at the
{ o the employer

> allegation agamst the respondent has been proved. it shall recommen

conclusion that th
or the District Officer. as the case may be—

(i) 1o 1ake action for sexual harassment as a misconduct i accordance with the provisions of the
service rules applicable to the respondent or where no such service rules have been made. 1n such
manner as may be prescribed:

(i) to deduct, notwithstanding anything in the service rules applicable to the respondent, from the
salary or wages of the respondent such sum as it may consider appropriate to be paid to the aggricved
woman or to her legal heirs. as it may determing, in accordance with the provisions of section [5:

Provide that in case the employer is unable to make such deduction from the salary of the
respondent due to his being absent from duty or cessation of employment it may direct to the
respondent to pay such sum to the aggrieved woman:

Provided further that in case the respondent fails to pay the sum referred to in clause (ii). the
Internal Committee or as. the case may be, the Local Committee may forward the order for recovery
of the sum as an arrear of land revenue to the concerned District Officer.

(4) The employer or the District Officer shall act upon the recommendation within sixty days of its
receipt by him.

14. Punishment for false or malicious complaint and false evidence.—(/) Where the Internal
Committee or the Local Committee, as the case may be, arrives at a conclusion that the allegation against
the respondent is malicious or the aggrieved woman or any other person making the complaint has made
the complaint knowing it to be false or the aggrieved woman or any other person making the complaint
has produced any forged or misleading document, it may recommend to the employer or the District
Officer, as the case may be, to take action against the woman or the person who has made the complaint
under sub-section (/) or sub-section (2) of section 9, as the case may be, in accordance with the
provisions of the service rules applicable to her or him or where no such service rules exist, in such
manner as may be prescribed:

Provided that a mere inability to substantiate a complaint or provide adequate proof need not attract
action against the complainant undcr this section:

Provided further that the malicious intent on part of the complainant shall be established after an
inquiry in accordance with the procedure prescribed, before any action is recommended.

(2) Where the Internal Committee or the Local Committee, as the case may he, arrives at a conclusion
that during the inquiry any witness has given false evidence or produced any forged or misleading
document, it may recommend to the employer of the witness or the District Officer, as the case may be, to
take action in accordance with the provisions of the service rules applicable to the said witness or where
no such service rules exist, in such manner as may be prescribed.

15. Determination of compensation.—For the purpose of determining the sums to be paid to the
aggrieved woman under clause (i7) of sub-section (3) of section 13, the Internal Committee or the Local
Committee, as the case may be, shall have regard to—

(a) the mental trauma, pain, suffering and emotional distress caused to the aggricved woman;
(b) the loss in the career opportunity due to the incident of sexual harassment;

(c) medical expenses incurred by the victim for physical or psychiatric treatment;

(d) the income and financial status of the respondent;

(e) feasibility of such payment in lump sum or in instalments.
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16. Prohibition of publication or making known contents of complaint and inquiry
proccedings.—Notwithstanding anything contained in the Right o Information Act. 2003 (22 of 2005).
the contents of the complaint made under section 9. the identity and addresses of the aggrieved woman,
respondent and witnesses. any information relating o conciliation and inquiry proceedings.
rccommendations of the Internal Committee or the Local Committce. as the casce may be, and the action
taken by the employer or the District Officer under the provisions of this Act shall not be published.
communicated or made known to the public, press and media in any manner:

Provided that information may be disseminated regarding the justice secured to any vicitim of sexual
harassment under this Act without disclosing the namc. address, identity or any other particulars
calculated to Iead to the identification of the aggricved woman and witnesscs.

17. Penalty for publication or making known contents of complaint and inquiry proccedings.—
Where any person entrusted with the duty to handle or deal with the complaint, inquiry or any
recommendations or action to be taken under the provisions of this Act, contravenes the provisions of
section 16, he shall be liable for penalty in accordance with the provisions of the service rules applicable
to the said person or where no such service rules exist. in such manner as may be prescribed.

18. Appeal.—(/) Any person aggrieved from the recommendations made under sub-section (2) of
section 13 or under clause (i) or clause (/7)) of sub-section (3) of section 13 or sub-section (/) or sub-
section (2) of section 14 or section 17 or non-implementation of such recommendations may prefer an
appeal to the court or tribunal in accordance with the provisions of the service rules applicable to the said
person or where no such service rules exist then, without prejudice to provisions contained in any other
law for the time being in force, the person aggricved may prefer an appeal in such manner as may be
prescribed.

(2) The appeal under sub-section (/) shall be preferred within a period of ninety days of the
recommendations.

CHAPTER VI

DUTIES OF EMPLOYER

19. Duties of employer.— Every employer shall—

(a) provide a safe working environment at the workplace with shall include safety from the
persons coming into contact at the workplace;

(b) display at any conspicuous place in the workplace, the penal consequences of sexual
harassments; and the order constituting, the Internal Committee under subh-section (/) of section 4;

(c) organise workshops and awareness programmes at regular intervals for sensitising the
employees with the provisions of the Act and orientation programmes for the members of the Internal
Committee in the manner as may be prescribed;

(d) provide necessary facilities to the Internal Committee or the Local Committee, as the case
may be, for dealing with the complaint and conducting an inquiry;

(e) assist in securing the attendance of respondent and witnesses before the Internal Committee or
the Local Committee, as the case may be;

(/) make available such information to the Internal Committee or the Local Committee, as the

case be, as it may require having regard to the complaint made under sub-section (/) of section 9;
(g) provide assistance to the woman if she so chooses to file a complaint in relation to the offence
under the Indian Penal Code (45 of 1860) or any other law for the time being in force;

(#) cause to initiate action, under the Indian Pcnal Code (45 of 1860) or any other law for the time
being in force, against the perpetrator, or if the aggrieved woman so desires, where the perpetrator is
not an employee. in the workplace at which the incident of sexual harassment took place;
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(/) treat sexual harassment as a nusconduct under the service rules and miuate action for such
misconduct
(jy monitor the umely submission of reports by the Internal Committee.
CHAPTER VI
DUTIES AND POWERS OF DISTRICT OFFICER
20. Duties and powers of District Officer.—The District Officer shall, —
(@) monitor the timely submission of report furnished by the Local Commuitiec;
(h) take such measures as may be necessary for engaging non-governmental organisations for
creation of awarcness on sexual harassment and the rights of the women.
CHAPTER VIII
MISCELLANEOUS

21. Committee to submit annual report— (/) The Internal Committee or the Local Committee, as
the case may be, shall in each calendar year prepare, in such form and at such time as may be prescribed.
an annual report and submit the same to the employer and the District Officer.

(2) The District Officer shall forward a brief report on the annual reports received under sub-section
(/) to the State Government.

22. Employer to include information in annual report.—The employer shall include in its report
the number of cases filed, if any, and their disposal under this Act in the annual report of his organisation
or where no such report is required to be prepared, intimate such number of cases, if any, to the District
Officer.

23. Appropriate Government to monitor implementation and maintain data—Thc appropriate
Government shall monitor the implementation of this Act and maintain date on the number of cases filed
and disposed of in respect of all cases of sexual harassment at workplace.

24. Appropriate Government to take measures to publicise the Act—The appropriate
Government may, subject to the availability of financial and other resources, —

(a) develop relevant information. education, communication and training materials. and organise
awareness programmes, to advance the understanding of the public of the provisions of this Act
providing for protection against sexual harassment of woman at workplace;

(b) formulate orientation and training programmes for the members of the '[Local Committee].
25. Power to call for information and inspection of records.—(/) The appropriate Government, on
being satisfied that it is necessary in the public interest or in the interest of women employees at a
workplace to do so, by order in writing,—
(@) call upon any employer or District Officer to furnish in writing such information relating to
sexual harassment as it may require;

(b) authorise any officer to make inspection of the records and workplace in relation to sexual
harassment, who shall submit a report of such inspection to it within such period as may be specified

in the order.

(2) Every employer and District Officer shall produce on demand before the officer making the
inspection all information, records and other documents in hxs custody having a bearing on the subject

matter of such inspection.
26. Penalty for non-compliance with provisions of Act.—(/) Where thc cmploycr fails to—

(a) constitute an Internal Committee under sub-section (/) of section 4;

1. Subs. by Act 23 0f 2016. s. 3 and the Second Schedule. for “Local Complaints Committee” (w.e.f. 6-5-2016).
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() take action under sections 3. 14 and 22: and
(¢) contravences or attempts to contravene or abets contravention of other provisions of this Act or
any rules madc thereunder.
he shall be punishable with fine which may extend 1o fifty thousand rupces.

(2) If any employer. after having been previously convicted of an offence punishable under this Act
subsequently commits and is convicted of the same offence, he shall be liable to—

(7) twice the punishment, which might have been imposed on a first conviction. subject to the
punishment being maximum provided for the same offence:

Provided that in case a higher punishment is prescribed under any other law for the time being in
force, for the offence for which the accused is being prosecuted, the court shall take due cognizance
of the same while awarding the punishment;

(/i) cancellation, of his licence or withdrawal, or non-renewal, or approval, or cancellation of the
registration, as the case may be, by the Government or local authority required for carrying on his
business or activity.

27. Cognizance of offence by courts.—(/) No court shall take cognizance of any offence punishable
under this Act or any rules made thereunder. save on a complaint made by the aggrieved woman or any
person authorised by the Internal Committee or Local Committee in this behalf.

(2) No court inferior to that of a Metropolitan Magistrate or a Judicial Magistrate of the first class
shall try any offencc punishable under this Act.

(3) Every offence under this Act shall be non-cognizable.

28. Act not in derogation of any other law.—The provisions of this Act shall be in addition to and
not in derogation of the provisions of any other law for the time being in force.

29. Power of appropriate Government to make rules.—(/) The Central Government may, by
notification in the Official Gazette, make rules for carrying out the provisions of this Act.

(2) In particular and without prejudice to the generality of the foregoing power, such rules may
provide for all or any of the following matters, namely:—

(a) the fees or allowances to be paid to the Members under sub-section (4) of section 4;
(b) nomination of members under clause (¢) of sub-section (/) of section 7;

(c) the fees or allowances to be paid to the Chairperson, and Members under sub-scction (4) of
scction 7;

(d) the person who may make complaint under sub-section (2) of section 9;

(e) the manner of inquiry under sub-section (/) of section 11;

(f) the powers for making an inquiry under clause (c) of sub-section (2) of section 11;
(g) the relief to be recommended under clause (c) of sub-section (/) of section 12;
(#) the manner of action to be taken under clause (7) of sub-section (3) of section 13:
(7) the manner of action to be taken under sub-sections (/) and (2) of section 14;

() the manner of action to be taken under section 17;

(k) the manner of appeal under sub-section (/) of section 18;
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(/) the manner of orgamsimg workshops. awareness programmes for sensiusing the employees and
orientation programines for the members of the Internal Committee under clause (¢) ot secuon 19
and

(m) the form and umce for preparation of annual report by Internal Committee and the Local

Committee under sub-section (/) of section 21.

(3) Every rule made by the Central Government under this Act shall be laid as soon as may be afier it
is made. before cach House of Parliament, while it is in session, for a total period of thirty days which
may bc comprised in one scssion or in two or more successive sessions, and if, before the expiry of the
scssion immediately foliowing the session or the successive sessions aforesaid. both Houses agree in
making any modification in the rule or both Houses agree that the rule should not be made, the rule shall
thereafier have cffect only in such modified form or be of no effect, as the case may be: so. however. that
any such modification or annuliment shall be without prejudice to the validity of anything previously done
under that rule.

(4) Any rule madec under sub-scction (4) of section § by the State Government shall be laid, as soon as
may be after it is made, before cach House of the State Legislature where it consists of two Houscs. or
where such Legislature consists of one House, before that House.

30. Power to remove difficulties.— (/) If any difficulty arises in giving effect to the provisions of
this Act, the Central Government may, by order published in the Official Gazette. make such provisions,
not inconsistent with the provisions of this Act, as may appear to it to be necessary for removing the
difficulty: :

Provided that no'such order shall be made under this section after the expiry of a period of two years
from the commencement of this Act.

(2) Every order made under this section shall be laid, as soon as may be after it is made, before cach
House of Parliament. i
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College grievance redressal
committee
Record of action taken



Pune District Education Association's

College of Ayurved & Research Centre

Grievance Committee Report

Date - 02/09/2021

On 28-08-2021, Miss Pravina Hanumant Chavan, a third-year BAMS
student at Ayurved Mahavidyalaya and Research Center. Nigdi, filed a complaint
against Mr. Hrishikesh Tarachand Thombre from her class. She had written a
complaint about his disturbing comments made to her through WhatsApp. On
Thursday, 02-09-2021, at 2:30 pm, the Grievance Redressal Committee, chaired
by Dr. Milind Mokashi including Dr. Jayant Phadke and Dr. Madhavi Deodas,
convened a meeting with both students. The committee listened to statements
from both parties in the presence of the principal. After hearing this, Mr.
Hrishikesh Tarachand Thombre admitted his mistake and apologized to everyone.
The committee strictly warned against any such misconduct in strong words. If
Mr. Hrishikesh Thombre repeats any misconduct, the Committee unanimously

decides that appropriate action will be taken by the college administration.
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